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ALIGARH MUSLIM UNIVERSITY 
Advertisement No. 35/76-77 

Applications, on the prescribed form. 

are invited for the following posts : 

1. Professor of Electrical Engineering, 
Z. H. College of Engineering & 
Technology. Scale Rs. 1500-60-1800- 
100 2000 125/2-2500 plus allowances 
Qualifications : (a) A first °r high 

second class Basic 
Degree in Elect. 
Engs,; it 1 ' Ordina¬ 
rily Postgraduate 
degree in Elect. 
Engg.:(c) Ordina¬ 
rily 10 years experi¬ 
ence of which five 
should be in a posi¬ 
tion of responsibi¬ 
lity in teaching in 
an engineering insti¬ 
tution of a Degree 
standard and, or 
research. 

Desirable : Published research 

work. Specialisation 
in Electronics. 

2. Reader in History {European History), 
Department of History—Plan Post. 
Scale Rs. 1200-50-1300-60- .SOU plus 
allowances. 

Qualifications : (a) A first or a high 
second class Mast¬ 
er's Degree in the 
subject concerned of 
an Indian Univer¬ 
sity or an equivalent 
foreign qualifica¬ 
tion: ;'b) A research 
degree of a docto¬ 
rate standard or 
published work of 
a high standard: 
and (cl Aileast live 
years experience of 
teaching postgra¬ 
duate classes and 
some experience of 
guiding research. 

Desirable : Knowledge of 

French/German. 

Note : The requirement o»' 

a minimum period 
or experience of 
leaching postgradu¬ 
ate classes may be 
relaxed in cases of 
exceptional acade¬ 
mic qualifications. 

3. Lecturer in Economics, Department 
of Economics. Scale Rs. 700-40-1100- 
50-1600 plus allowances. 

Qualifications : fa) A Doctor’s 

Degree or research 
work of an equally 
high standard: and 
(b) Consistently 


good academic 
record with first or 
high second class 
(B in the seven 
point scale) Master's 
Degree in relevant 
subject or an equiv¬ 
alent decree of a 
foreign University. 
Having regard to 
the need for develo¬ 
ping inter-di>cipli- 
nary programme, 
(he degrees in (a) 
and (b' above may 
be in relevant sub¬ 
jects. 

Provided that if the 
Selection Commi¬ 
ttee is of the view 
that the research 
work of a candidate 
as evident either 
from his thesis or 
from his published 
work is of von high 
st and aid. it may 

relax any of the 
qualifications' pre¬ 
scribed in b) above. 
Provided further 
that if a candidate 
possessing a Doc¬ 
tor's decree or equi¬ 
valent ' research 
work is not avail¬ 
able oris not consi¬ 
dered suitable, a 
person possessing a 
consistently good 
academic record 
(weight age being 
given to M Phil, or 
equivalent decree or 
research wort, of 
quality; ivay he 
appointed piovided 
he has done research 
work for atlcast 
two years or has 
practical experience 
in a research labo¬ 
ratory ‘ organism ion 
on the condition 
that he will have to 
obtain a Doctor's 
degree or give evid¬ 
ence of research 
work of equivalent 
high standard within 
five years or his 
appointment, failing 
which he will not be 
able to earn future 
increments until he 
fulfils these require¬ 
ments. 

Desirable : Specialisation in Statis¬ 
tics and/or F.conomen- 
trics. 

Prescribed application 
forms and instructions 


may be had from the 
Deputy Registrar (Exec¬ 
utive) either psrsonally 
or by sending a self- 
addressed envelope of 
23.10 ein. Last date 
for receipt of applica¬ 
tions is 25Ni March, 
l*)77 Incomplete appli¬ 
cations and those recei¬ 
ved J.'i'o may not he 
considered. 

Higher initial s'art 
may be given to candi¬ 
date-, possessing except¬ 
ional ijulilualions and 
experience C 'audit hi (ex 
interviewed may he paid 
contribution low aids, 
their T. A. equal to one 
single second class rail¬ 
way fare onlv 

.familiar Rahman 
REGISTRAR 


ALIGARH MUSI IM IMVIRSIT) 
Advertisement No. l(> 7.. 77 

Applications, on the prose ihod 

form, aie invited for the follow mu 
post*. sanctioned under the 1 iltn 1 «vc 
Year Plan Scheme lo« the Women's 
College in the Stale oJ Rs ) 200-50-1.100- 
60-1900 plus allowances. 

Rcadcis in (li Politic 1 ! Science: (2) 
English: i.’> Zoology: Nj Botany: (5i 
Education- ihi ChcmiMiv; and |7j 
Home Science 
Qualifications : 

(a) A first or j high -.eenmJ class 
Masiei’s Degice m the subject concer¬ 
ned of an Indian Univcisin or an 
equivalent foreign qu.j.'ilic.iiion; tb) X 
research degree of a dociniatc .sundaid 
or published wotk of .1 high standard: 
and 'cj Atlcast live years leaching ex¬ 
perience of Pom graduate classes and 
or five years teaching experience of 
undergraduate cUn-ses 
Xofe : Those who have a!reads applied 
in response to the earliei adver • 
risemeuf need not apply again. 

Prescribed application forms and 
instructions may be had from the 
Deputy Registrar <Executive) either 
personally 01 by sending a self-addres¬ 
sed envelope of 23 \ 10 cm. Last date 
for receipt of applications is 2nd April. 
1977. Incomplete applic-lions and 
Lhose received late muv not be conside¬ 
red. 

Higher initial start may be given to 
candidates possessing exceptional quali- 
fiefions and experience Candidates 
interviewed may be paid contribution 
1ow : ards their T.A. equal to one single 
second class railway fare only. 

Jamalur Rahman 
REGISTRAR 
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Youth Activity in 
the Universities 

Amrik Singh* 

Youth activity in the universities has suffered 
from two major weaknesses. One, it was not given 
the importance that was due to it and, two, an inte¬ 
grated view of the problem has not been taken at any 
stage so far. 

Historically, NCC came first of all. After the 
fighting with China in 1962 when it was made com¬ 
pulsory, it received a good deal of attention as well 
as resources, it was soon found however that the 
country just did not have enough resources to make 
it compulsory for everybody. After about five years 
therefore compulsion was removed. Simultaneouly 
the National Service Scheme (NSS) was launched. 
Another scheme, the National Sports Organisation 
(NSO) too was launched about this time but its 
coverage is not all that wide. As a matter of fact 
for quite sometime it was said that one of these three 
streams would be compulsory. In actual effect this 
could not be done and a student is now free to opt 
for anyone of them or ignore each one of them com¬ 
pletely. 

Most of these details are well known. However 
they are recapitulated here to underline the point 
made earlier that an integrated view of the problem 
has not yet been taken. While sports activities on 
the whole continue to languish, the NSS has received 
a certain degree of impetus in recent years. The NCC 
had its activity surveyed by a Committee and has 
by now implemented some of the recommendations 
made. Clearly, this seems to be the right time to 
take an overall view of the situation and establish 
priorities and programmes which would prevail, say, 
for the next five years. 

As I see it, the bulk of students should be involv¬ 
ed in sports. Both NCC and NSS should be meant, 
relatively speaking, for a certain small percentage of 
students. This is because NCC as well as NSS re¬ 
quire a certain kind of personality make-up. Every¬ 
one cannot fit into these programmes nor indeed can 
everyone make anything like a contribution. But 
sports is a different thing. Everyone at that age 
can and should play. It is important therefore to 
ask the question if we are doing enough for sports 
and what steps are required to be taken to enable the 
bulk of students to participate in sports. Without 
going into further details, the following points might 
be made : 

(a) Not enough importance is given to sports whe¬ 
ther in terms of men, resources or organisation. 
On the whole the activity is regarded as marginal. 
This situation can be remedied by taking correc¬ 
tive steps in regard to all these matters. 

(b) While infusion of more funds, especially in order 
to create facilities, would be helpful, - the bigger 
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weakness is lack of men of ability and talent to 
look after sports. Speaking generally, there is 
such poverty of talent at that level that unless 
some of the more gifted people can be persuaded 
to take interest in sports, sports would continue 
to languish for lack of organisation. 

It should not be necessary to elaborate these 
points.. The only thing that requires to be under¬ 
lined is that to keep students idle and not give them 
enough to do, whether in the intellectual sphere or 
in terms of physical activity, is neither conducive to 
good education nor to orderly social behaviour. 
Whether we acknowledge it or not, this has been 
happening to some extent and with results that have 
distressed so many of us. 

Over the years, the NCC has grown into a fairly 
large and well organised activity. During the period 
when it was made compulsory, it got over extended 
and the efficiency of operations went down drasti¬ 
cally. Consequently compulsion had to be given up. 
Since then the NCC has improved in organisation 
as Well as professional skills. The further 
re-organisation carried out since the Mahajani Report 
has helped to improve matters even more. Altoge¬ 
ther it is doing admirable work and it is a matter of 
gratification that more than half a million students 
are involved in its various and many-sided activities. 
Having said this however it is important to raise 
three questions in regard to its objectives as well as 
its working. 

One is with regard to the objectives of the NCC. 
Originally the main focus was on military training or, 
as they said, creating.a second line of defence. The 
Mahajani Committee however recommended that 
the aims be re-defined and these include now "deve¬ 
lopment of leadership, character, comaradeship, spirit 
of sportsmanship and the ideal of service”. The other 
aim which is to create trained manpower to be utilised 
in case of emergency of course stays there. .Clearly, 
the NCC, as it functions today, is both an ageDcy 
for training military manpower for the country and 
a youth programme with accent on qualities of leader¬ 
ship, character building and ideal of service. 

To a great extent these very qualities also form 
the focus of emphasis in the National Service 
Scheme. As a matter of fact social service which 
used to be a part of the NCC during the period 
1963-68 has been re-introduced. At present out of 
120 periods of annual training 10 periods are set 
apart for this purpose. In other words, both the 
NCC and the NSS seek to cover more or Jess the 
same ground. What happens in consequence cannot 
be described accurately because the situation varies 
from place to place and institution to institution. 
In certain institutions the NSS is doing very good 
work. In certain other places there is a certain laxity 
of functioning. As far as the NCC is concerned, 
its functioning is more or less uniform all over the 


country. That is because the NCC functions accor¬ 
ding to a certain set discipline and the level of fun¬ 
ctioning is more or less uniform therefor. 

In a sense thus both NCC and NSS are parallel 
sectors of youth activities. In one case the focus is 
on social service; in the other case the focus is on 
military training with some social service thrown - in. 
It needs no argument to show that there are prob¬ 
lems of overlap which have to be taken care of. This 
is recognised and as far as one knows steps are being 
taken to effect coordination between these two youth 
programmes. How precisely this is effected however 
remains to be seen. 

The second issue is in regard to resources. The 
NSS does not have resources, financial or organisa¬ 
tional, in the sdtne measure as the NCC has. In 
terms of finance, the NCC budget is something like 
Rs. 70 crores per year whereas the NSS budget is 
something like Rs. 3 crores per year. The enrol¬ 
ment in the NSS is approximately half of what it is 
in the NCC, though perhaps this strength can be ex¬ 
panded. In regard to organisation the NSS does 
not have much of a ground organisation. At the 
local level the situation is highly uneven. In certain 
places lot of initiative is shown and excellent work 
gets done. In certain other places there is a good 
spurt of activity but there is not much follow up. 
Student population is notoriously unstable. Students 
come and go every year, the only stable element be¬ 
ing the teachers. Wherever teachers provide conti¬ 
nuity, a kind of tradition gets built up. Wherever 
this factor is cither absent or comparatively weak 
NSS does not succeed in maturing into a movement. 
At the state level, there is hardly any coordinating 
agency in respect of the NSS. This structural weak¬ 
ness contributes to the state of unevenness referred 
to above. Stronger and more effective leadership 
would without question help to improve the function¬ 
ing of the NSS. 

The third issue relates to the programme of work 
undertaken by these two agencies. In the case of 
the NCC the programme is clearly laid down. In 
the case of the NSS things have to be improvised. 
Wherever people are gifted with imagination and 
initiative, the programmes mounted are excellent but 
wherever there is laxity of functioning or lack of 
good leadership, the atmosphere is far from inspir¬ 
ing. To be more specific, leadership is usually pro¬ 
vided by teachers. To the extent therefore that the 
right kind of teacher leadership is forthcoming, the 
NSS is able to give a very good account of itself. 
One of tbe things the NSS has to do therefore is to 
spend some effort on building up a pool of talent 
on which to draw upon. While something has been 
done in this connection, there is a good deal more 
that yet requires to be done. 

Since both the NCC and the NSS to some extent 
seek to emphasise the same qualities of character there 
(Contd. on page 166) 
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Replacing Marks 
by Grades 

The system of marks and award of results in 
First, Second and Third Divisions or Fail and Pass, 
has stayed with us for so long that not only the 
common man but even some educationists and tea¬ 
chers think of the goals of education in terms of the 
pupil’s successes (or failures) in the examinations 
conducted by the Boards and Universities This is a 
myth with which we have suffered for ages Now 
that the whole system of education is being revam¬ 
ped and even the educational objectives are being 
reformulated to suit our present day needs, it is 
absolutely essential tbat the examination techniques 
are also modernised 

There are indeed certain things which are capable 
of accurate measurements such as the height of a 
bov or the weight of a parcel of books We can 
measure the length of a piece of cloth in exact met¬ 
res and centimetres and can also measure the 
temperature of our body at a given time with 
precision Can we really achieve the same kind 
ol precision m educational measurment '' 
We give the marks on a numerical scale but 
is the mark scale similar to the scale of length 
temperature or weight > 

Thiough the system of marks, wc say that a stu¬ 
dent has scored 100% mares in a subject (e g 
Mathematics) and another only Zero in it Does it 
mean that the former knows everything about the 
subject and the latter does not know anything of it 1 
If two students secure equal number of marks it 
does not imply that they are equal in abilities 
Similarly wc eannot conclude that a student who has 
secured 7o 3% marks is definitely better than a 
student who has secured 75 2% marks as the error 
ot measurement may be more than the difference 
between the two marks The research in examinations 
has shown that the mark awarded by an examiner 
is not the true mark as it is very likelv that if he 
were to reassess the same script after some time he 
will himself assign a different mark to it This is 
because there is an unavoidable subjectivity in 
marking and the marks awarded to an answer script 
may differ from examiner to examiner at the same 
time and also for the same examiner over a length of 
time Even in a subject like Mathematics which is 
considered to be a subject capable of exact scoring 
the studies have shown that a difference in marking 
should not be completely ruled out 

According to Taylor an examination mark has 
neither the sanctity nor the precision which is usually 
attached to it" He got scripts of 45 students in 
English, Economics, History, Logic and Mathematics 
independently marked by two examiners The highest 


difference between means was found in Logic where 
the mean mark of one examiner was 55 8 and of ano- 
therwas 46 0 The lowest difference between means 
was found in History where the mean mark varied 
from 40 4 to 39 5 The highest difference in Standard 
Deviation was m Logic where Standard Deviations 
varied from 18 0 to 10 8 (Reasearch on Examina¬ 
tions in India NCERT 1976) 

Harper got some scripts of Hindi History Geo¬ 
graphy and Biology of Class X final examination of 
a Board remarked— some by the same examiner 
and some by another examiner The same examiner 
remarking his own scripts differed Irom himself by 
42% marks The highest mean difference was found 
in Biology In the circumstances, ■ the best that can 
be said is tbat the mark resulting r rom an assess¬ 
ment is a first approximation We should not attach 
too much importance to any single result norio 
small differences in marks or places, though the 
results of several assessments may indicate a gene¬ 
ral trend in a child s progress (Assessment and 
Testing in the Secondary School, Schools Council 
Examinations Bulletin 32,1) K) 

Inconsistency in marking is often caused by the 
varying marking severity Some examiners are 
lenient by nature, some are strict, there are some who 
are liberal in beginning and strict at the end or 
vice versa In such cases marks assigned become 
the function ot the personality of the examiner 
rather than of the performance of the student 

It has been observed that some subjects are 
htghlv scoring while others are not so For instance 
Mathematics and Sanskrit are among those disci¬ 
plines where it is possible to get as hiah as 100 
marks out of 100, whereas in disciplines hke 
English Hindi and History the tendenev on the part 
of examiners is not to use the full scale of mark¬ 
ing (i e 0 to 100) but to stop at 75 or 80 marks 
at the most and even the best answer will not be 
awarded more than that This suggests that 75 
marks in English or History do not really mean the 
same thing as 75 marks in Mathematics or Sanskrit 
In English they may mean that the student is out¬ 
standing but in Mathematics they may only indicate 
that the student is every good but not outstanding 
It has also been observed that the number of 
students getting Distinctions (75% and above marks) 
in highly scoring subjects is quite large as compared 
to the number getting Distinctions in less scoring sub 
jects like English, Hindi or History In one of the 
examinations of the Central Board of Secondary 
Education, while there were onlv 18 candidates who 
got distinction marks in Hindi out of about 8,000 
candidates, ihere were over 600 candidates who got 
distinction marks in Mathematics out of about 
4,500 candidates Further, the range of minimum 
and maximum marks awarded also differed widely in 
the two subjects as the number of students who got 
below 15% marks in Hindi was much less as com¬ 
pared to that in Mathematics The Standard 
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Deviation of Hindi was about 16 whereas that of 
Mathematics was about 30 This meant that the 
subject of Mathematics got double the importance 
than Hindi in the total scheme of examination 
although the marks of the two were added and the 
results worked out as if they were subjects having 
equal weightage This practice is common with alt 
the Boards and Universities which add the raw 
marks of subjects like Hindi and Mathematics to¬ 
gether under the present examination system, with¬ 
out standardising or scaling them 

The arbitrary out scores of 60% marks for First 
Division, 45% for Second Division and 33% for 
Third Division for each subject uniformly, irres¬ 
pective pt nature of distribution of scores, make the 
things still worse ‘The Plan of Action on Examina¬ 
tion Reform’ prepared by the Ministry of Education 
and Social Welfare 11972) states that this arbitrary 
minimum required for passing, for getting a second 
class, or for getting a first class is ‘ meaningless ” 
“It is also scientifically unsound It was once adopted 
when our scientific knowledge about examinations 
was inadequate Even with improved information 
becoming available about the reliability of such 
marks, we still continue giving marks on the 101 
point scale and furnishing these marks to the student 
The unscientific nature of this work and the harm it 
does to the student is obvious ’ it states 

The scientific way of declaring results of an 
examination is, therefore, that of classifying candi¬ 
dates through a system of Graces Most countries 
are already following this svstem Some Universities of 
India have also now decided to adopt it The Univer¬ 
sity of Delhi has introduced this year the system of 
grades m its five Postgraduate Departments in the 
first instance, viz, English, Chemistry, Psychology, 
Law and Nursing The University Grants Commi¬ 
ssion, while endorsing the Plan of Action referred 
to above has observed that “it is considered that 
implementation of examination reform, along the 
lines suggested in it, is in the interest of maintenance 
of standards of teaching and examination ” 

The Education Commission (1966) recommended 
that as in our present system of examination, the 
meaning of a mark varies from subject to sudject 
and from year to year in the same subject the system 
of grading must be such as would brmg out whether 
a student belongs, say, to the top 20 per cent of his 
class or to the bottom 20 per cent The certificate 
should state the-relative grading of the student and 
if a five point scale is adopted, Grade 'A' may mean 
that the student is in the top 20% or so of those 
who have been successful at the examination 

In Soviet Union, the system of marking the 
student's performance is quite simple It is a five- 
mark system, the mark “one’' being the highest The 
lowest mark is, however, used very seldom The 
■'3" roughly corresponding to the “fair” is the pass 

.mark 


The scales generally used for Grading in diffe¬ 
rent countries are 5 point scale, 7 point scale or 9 
point scale The most common form of distribution 
of grades is the percentile method by which certain 
percentages of students are placed m different 
grades 

The U G C and the Central Board of Second¬ 
ary Education have adopted the seven point scale 
of grading m their new scheme of evaluation The 
Central Board's notations of the letter grades are as 
follows 


Grade A 

Excellent 

Grade B 

Very Good 

Grade C 

Good 

Grade D 

Average 

Grade E 

Fair 

Grade F 

Marginal 

Grade G 

Poor 


In the above table Garde A is the top grade and 
Grade G is the bottom grade Grade D represents 
mean grade 

If the test scores are normally distributed, the 
mean, median and mode all fall at the same point 
and bisect the distribution into two equal parts 
Such a distribution will give a normal curve (bell 
shaped) and it is based on the assumption that in a 
total population m any abilities and skills tend to be 
distributed as per normal curve When scores arc 
not normally distributed, they form a skewed curve 
which is either positive or negative That would 
mean that some of the scores pile up at one end, and 
that the distribution of scores is not even 

In a normal distribution, the percentile of vtu 
dents to be placed in different giades on a seven 
point scale will be as under 


Grade 

Percentile Distribution 

Classification 

A 

• 

3 

Excellent 

B 

7 

Very Good 

C 

22 

Good 

D 

36 

Average 

E 

22 

Fair 

F 

7 

Marginal 

G 

3 

Poor 


The above procedure of Grading may be appli 
cable where the number of students is very large but 
it will not be suitable where the number of students 
to be graded is small Stanley and Hopkings in 
'Educational and Psychological Measurement and 
Evaluation’ state ‘A professor of Latin announced 
m the class of seven that he would grade the students 
on the ‘normal Cuive’ i e one of the seven student 
would fail ’ At the end of the class, one of the 
students muttered to the other six, “1 am sure to be 
the one who fails, so I am dropping the course right 
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now.’’ The others said, “Bat you can’t'do that 
because we do not know which one of us would fail 
then”. So the six pooled their money and paid the 
predestined failure to stay in the course and absorb 
the failing grade. 

According to another amusing story the wives 
of the students enrolled for the more difficult courses 
in sufficient number to absorb all the failing grades 
themselve. They simply did little or no work and 
received ‘F’s and *G’s while their husbands got 'D‘ 
or better grades without much effort. 

The All-India Seminar oo Grading held by 
NCERT in 1976 recommended that grades may be 
determined on the basis of the distribution of 
students’ scores over the last 3 to 5 years. Different 
norms for different subjects may be used for allo¬ 
cating grades. Dandekar and Walker Hill have also 
recommended “the same procedure. The Central 
Board of Secondary Education has, as recomended 
by the NCERT Seminar, decided to determine the 
grades on the basis of the mark distribution of each 
subject during the last 3 years. Through 'grading on 
the curve’ percentile of condidates to be placed in 
each grade for different subjects will be arrived at. 
Suitable adjustments will be made to ensure that 
the imbalances that have hitherto been noticed in 
respect of certain subjects such as History. English, 
Hindi etc, on the one hand and subjects like Mathe¬ 
matics, Physics or Sanskrit on the other, are re¬ 
moved in grading in a phased manner. The position 
will be reviewed periodically by the Board. Before 
taking the above decision, the Board considered 
different methods of grading. It was not in favour 
of, for instance, a mechanical conversion of marks 
into grades by prescribing a set table of conversion 
whereby those getting, say, 80 to 100% marks may 
get grade A, thoie getting between 65 and 80% may 
get grade B. and so on, because such a method does 
not take into account the inter-examiner and inter- 
subject variability etc. 

The Central Board has also decided not to 
classify the candidates of its new Secondary School 
Examination into fail and pass. The concept of 
'fail' or ‘pass’ has been abandoned. There will thus 
be no overall grading. The certificate will indicate 
the achievement of the pupils in term of grades in 
each subject. Any one desirous of improving the 
grade in any subject or subjects will bo permitted 
to do so at the next examination. This will reduce 
unnecessary wastage and stagnation and will also 
relieve frustration of the examinees as they will not 
be required to reappear in those subjects in which 
their performance has been satisfactory. Hitherto, 
a student was branded a total failure even if his per¬ 
formance in some of the subjects was satisfactory 
because he might have not done well in.some oi liers. 

The Grading system thus helps to minimise 
wastage and stagnation. It reduces the unnecessary 
domination of the examinations over the educatio¬ 


nal system. It removes the undue importance which 
the marks tend to assume under the existing proce¬ 
dures and also corrects the imbalances of evaluation 
that exist between different subejets in the same 
year and between one year to another in the same 
subject. It makes the examination system more 
scientific and valid. It also enables the examining 
bodies to standardise the raw scores and thus pre¬ 
sent a truer picture of the students' achievements in 
different subjects. 

The unhealthy competition that has existed 
between schools and schools and students and 
students in the name of ‘merit’ and the corrupt 
practices that have been adopted in the past by mana 
student to secure higher marks, as each mark count¬ 
ed towards raising the aggregate marks and thus 
helped to improve their division, need to be stopped 
sooner than later. It is time that all the Boards and 
Universities discontinue declaring their results in 
marks and adopt the system of Grades instead. The 
resolution of the Conference of Boards of Secondary 
Education of India held recently in Trivandrum 
agreeing in principle with ihe Grading system and 
the steps that the NCERT, UGG and the Central 
Board of Secondary Education have taken to imple¬ 
ment the new system will, it is hoped, go a long 
way in modernising the evaluation techniques and 
saying good-bye to the trad'.tonal outmoded system 
of marks. 

—R.P. Snghal, 
Secretary, 

Central Board of Secondary Education, 
New Deltd. 
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Genetics and wheat improve¬ 
ment seminar held 
at Ludhiana 

Dr.M. S. Swaminathan, Dire¬ 
ctor-General ot the Indian Coun¬ 
cil of Agricultural Research 
inaugurated the national seminar 
on genetics and wheat improve¬ 
ment organised by the Punjab 
Agricultural University with the 
assistance of the ICAR. He said 
that wheat scientists and workers 
in the country have still a vast un¬ 
tapped yield reservoir. While the 
advances in wheat production and 
productivity have been impressive 
over the years, the task ahead was 
indicated by the National Commi¬ 
ssion on Agriculture which esti¬ 
mated that the demand for wheat 
could reach about 46 million 
tonnes by the turn of the century. 
Wheat has now become a buffer 
crop and has to play a role of 


diseases and pests was the fore¬ 
most among all tasks. Equally 
important was increasing the 
yield potential of un-irrigated 
wheat because of the large area 
covered by it. The other items 
demanding attention were impro¬ 
ving the efficiency of input use 
particularly fertilizer and water 
so as to get higher yields under 
low and moderate input supply, 
enhancing the yield potential 
and improving the nutritive 
quality. 

Dr. A. S. Cheema, Vice- 
Chancellor of Punjab Agricul¬ 
tural University in bis presidential 
remarks said that there was a 
need to reduce the gap between a 
new finding by scientists and its 
adoption by all the farmers. The 
PAU has taken comprehensive 
measures and was going to deve¬ 
lop research and extension centres 
in all the districts. 


CAMPUS NEWS 


gap-filler for deficiencies in millet 
and rice production. Therefore 
the actual production of wheat 
is less prone to violent undula¬ 
tions in yield and had to be 
higher particularly in seasons 
when either due to drought or 
floods or other alterations in wea¬ 
ther, crops were affected. 

Dwarf wbeat a'part from the 
primary advantage of high yield 
had several other advantages. 
Because of their non-lodging 
habit they can be sown as com¬ 
panion crops just as sugarcane 
and wheat are becoming good com¬ 
panion crops. Secondly, the relative 
insensitivity to photo period 
makes late sowing possible. This 
has made it possible to grow 
wheat in non-traditional areas 
and in non-traditional seasons. 

Identifying the tasks before 
the wheat breeders and the genetic 
researchers, Dr. Swaminathan 
mentioned that reducing the 
genetic vulnerability of wheat to 
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The conference was attended 
by over seventy delegates from 
different states and central insti¬ 
tutes from all over the country. 

Madnrai University Tamil 
Academy inaugurated 

Madurai U niversity held its de- 
cennium celebrations in February 
1977. Madurai has been the centre 
of Tamil culture 8nd civilisation for 
the last two thousand years. With a 
view to recapturing the spirit of the 
hoary literary tradition of the three 
Tamil Sangams of ancient Tamil 
Nadu and blending it with the 
scientific temper of modern times, 
Madurai University founded the 
Madurai University Tamil Aca¬ 
demy recently. One of the object¬ 
ives of the Academy is to honour 
distinguished scholars in Tamil for 
their contribution to Tamil Litera¬ 
ture or to science education th¬ 
rough Tamil by conferring on 
them a fellowship. It is also pro¬ 
posed to hold seminars periodi¬ 


cally on subj ecu of topical interest, 
concerning the growth of Tamil 
thought and culture. The State 
Government has promised (to help 
the Academy with adequate fin¬ 
ancial grants. 

At the time of inauguration of 
the AcademyProf. S.V. Cbittibabu 
Vice-Chancellor of the University 
conferred the fellowship on Dr. 
T.P. Meenakshisundaranar, the 
first Vice-Chancellor of the unive¬ 
rsity and a doyen among Tamil 
scholars and Thiru P.N.Appus- 
wami, a man of letters and a pio¬ 
neer in interpreting science and 
technology through Tamil. 

Accepting the» honour Dr. 
Meenakshisundaranar in his reply 
said that he began his service to 
Tamil language under the com¬ 
mand of Mahatma Gandhi and 
bis love for Tamil had never bred 
any hatred towards other 
languages. Thiru Appuswami in 
his reply said that the honour 
confened on him cast on him a 
duty and a responsibility which 
demanded a measure of service 
from him and he would try to ren¬ 
der it to the best of his ability. 

Women Edncation 
Commission 

While presiding at the inaug¬ 
ural meeting of the Commission 
on Higher Education for Women, 
Dr. Malcolm S. Adiseshiah, Vice- 
Chancellor. Madras University, 
posed a question whether some 
subjects like Music, Nursing and 
Home Science should continue to 
be women dominated and other 
subjects such as engineering and te¬ 
chnology monopolised by men. He 
wondered whether there was any 
justification now for having sepa¬ 
rate colleges for men and women. 
Women education was at the cro¬ 
ssroads where rationality and old 
social traditions met. There was 
no agreement on tbe objectives of 
higher education. He said that the 
area of women education as a 
jungle of ignorance, emotion and 
conflicting objectives. One view 
was that as in the case of men, 
employability should be tbe aim. 
But the conservative approach 



was that women education should 
seek to develop good housewives. 

The Vice-Chancellor said that 
the nature of women education sh¬ 
ould be non-sexist in character 
and the higher education for 
women should be no different 
from that for men. He said that 
the learning process was the same 
for both men and women though 
infrastructure for learning could be 
different. The curriculum, teaching 
methods and institutions had to’ 
be examined from the point of 
view of the needs of women, pers¬ 
onality development and objectives 
such as employment and home 
management. 

Dr. Rajammal P. Devadas, 
Chaiman of the Commission, said 
that the Madras University is the 
first in the country to set up such a 
body to examine the needs of wom¬ 
en education. The Commission has 
taken up this task at an appropri¬ 
ate time as the university courses 
are being restructured and many 
reforms are contemplated by the 
university. 

UGC directive for educat¬ 
ional improvement 

Prof. Satish Chandra. Chair¬ 
man of the University Grants 
Commission, has urged the univ¬ 
ersities to select two lead colleges 
in each district in its efforts to 
raise the standards tat the under¬ 
graduate level. He said that the 
ultimate idea was to make these 
lead colleges autonomous. The 
Commission was anxious that 
these colleges should start functi¬ 
oning from the coming academic 
year. The Commission would also 
help in the diversification and 
introduction of innovative type of 
programmes, field studies, rural 
investigation and strengthening of 
research development of these 
colleges. The Commission at the 
same time did not want these 
colleges to function as elite instit¬ 
utions. There should be reserva¬ 
tions for students from the sche¬ 
duled castes and scheduled tribes 
and other weaker sections of the 
society. 


Prof, Satish Chandra said that 
endeavour of the Commission was 
now to improve the standards at 
the undergraduate level. It was 
equally concerned at the unpla¬ 
nned proliferation of the 
colleges. The Commission has 
introduced many schemes to 
improve the standards of colleges 
for which the State Governments 
assistance was also very necessary. 
The matching grants from the 
Commission would not be made 
available if the colleges were sta¬ 
rted without the prior consulta¬ 


tion of the Commission. Though 
this would not have immediate 
effect, it would deprive the college 
of having twice its share of amount 
from the Commission in the long 
run. Prof. Chandra advised the 
universities to conduct district- 
wise surveys in connection with 
the implementation of develo¬ 
pment schemes of the Commission. 
A special commitee of the Com¬ 
mission has been appointed to ex¬ 
amine the question of integrating 
national service scheme with the 
curriculum of higher education.□ 


Gujarat University Decides to Pay Examiners 

In consequence of the recommendations of the Sen Committee 
and the introduction of the revised scales of pay a couple of years 
ago, one important development that took place was that remunera¬ 
tion to examiners was discontinued. Most teachers and quite some 
administrators had serious misgivings in regard to the feasibility of 
this proposal. However since everybody was anxious to have the 
new scales of pay implemented this particular proposal was also 
accepted. 

In the first year of its implementation, most universities paid 
the remuneration on the ground that the commitments to this end 
had been already made. Last year there were difficulties in a number 
of places but because of the general situation in the country, most 
universities somehow managed to conduct the examinations on time 
and on the whole successfully. This year however the strains began to 
manifest themselves even before the current change in the political 
situation. 

In certain universities, question papers were not received in 
time. In certain otheT universities, indeed States, though scales of pay 
had been enforced, there were all kinds of residual problems which 
created difficulties. For instance, in Gujarat the colleges claimed much 
more by way of grant-in-aid than the State Government was prepared 
to offer. Not only that, some of the teachers were found surplus 
because of the switchover to the new pattern of education. Owing 
to the changing situation, notices were not served on the surplus 
teachers; at the same time there was uncertainty in regard to their 
future. With only two weeks to go for the examinations, the Gujarat 
University found itself in a situation where not all the question paper s 
had been received. 

In view of the developing difficulties and the desire to adhere 
to the schedule of examinations already laid down, in a major rever¬ 
sal of policy, the Gujarat University has decided to pay remunera¬ 
tion to the examiners on the same terms and conditions as obtained 
before. 
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Indian Role in 
UNCST 

Dr. A. Ramachandran, Secre¬ 
tary to the Department of 
Science and Technology, who was 
elected as the Chairman of the 
52-member preparatory commi¬ 
ttee for the United Nations Con¬ 
ference on the Science and Techno¬ 
logy, said that India will pi ay a 
major role in the formation of 
the world's first ever science and 
technology plan for development. 
Elaborate preparations would 
be made by all the member coun¬ 
tries of the United Nations to 
prepare national and regional 
documents on application of 
science and technology for pre¬ 
sentation at the 1979 conference. 
The venue of the conference has 
however still to be decided. The 
choice is likely to be either in 
Mexico. Philippines, Austria or 
the United States. The confere¬ 
nce would try to effect coordi¬ 
nation in science and technology 
policies of various countries so 
as to meet the needs of develo¬ 
ping countries and strengthen 
their national capabilities in scie¬ 
nce and technology. Pepers on 
application of science and 
technology for development 
would be invited by May 
1978 and these would be conside¬ 
red at regional meetings to be 
convened by the Regional Econo 
mic Commissions and prepare 
regional reports on science and 
technology. During the course 
of the year the regional commi¬ 
ttees for the 1979 conference 
would meet and assess the pro¬ 
gress on the basis of suggestions 
from countries of the region and 
make recommendations on five 
subjects for the consideration at the 
preparatory committee in Septem¬ 
ber 1978. The various specialised 
agencies of the United Nations 
would also prepare overview 
papers on how science and tech¬ 
nology have been implemented 
by these agencies. Inter-regional 
meetings of developing countries 
would also be held -to locate 
overlapping areas. The papers on 
choice and transfer of techno¬ 
logy development, elimination of 
obstacles in the way of better 


utilisation of knowledge and and on methods of integrating 
capabilities in science and techno- science and technology with 
logy, particularly for the bene- economic and social deve- 
fit of the developing countries lopment would be encouraged. 

INDIAN SCHOOL OF MINES 
DHANB AD-826004. 

No. 615002/77 Dated February 22, 1977 

Revised Notice for Entrance Examination-1977 

In supersession of the previous notice, the Indian School of 
Mines a ‘deemed’ University, invites applications for the Entrance 
Examination for admission to its 5-year programme of studies 
leading to the award of (a) B. Tech, degrees in Mining Engineering 
and Petroleum Engineering, and M.Sc. degree in Applied Geology. 
A B.Sc. degree in Applied Geology is awarded after successful comp¬ 
letion of three years of the 5-year programme. 

The Entrance Examination will be held on Friday, the 27th and 
Saturday, the 28th of May, 1977. The new session is likely to comm¬ 
ence in the last week of July 1977. 

The likely centres for the Entrance Examination are : 
Ahmedabad, Asansot, Bangalore. Bhopal, Bombay, Baroda, 
Calcutta, Chandigarh, Coimbatore, Cuttack, Delhi, Dhanbad, Digboi, 
Gauhati, Gudur, Hyderabad, Jaipur, Jodhpur, Keonjhar, Lucknow, 
Madras, Muzalfarpur, Nagpur, Patna, Ranchi, Sahdol, Simla, 
Srinagar, Trivandrum, Waltair. 

Prescribed Qualifications : A pass in the Higher Secondary (in 
Science stream with Chemistry, Mathematics and Physics, or in the 
Technical Stream) OR Pre-University or equivalent examination 
(with Physics, Chemistry, Mathematics and English) OR Indian 
School Certificate Examination (with Mathematics, Physics and 
Chemistry), OR 1st year examination of the 2-year Intermediate (with 
Physics, Chemistry. Mathematics and English) or passing out of the 
plus 2 stage in the new 10-1-2 pattern of School education. Those 
who have appeared in the above examinations are also eligible to 
apply but should submit necessary evidence of having passed the 
qualifying examination by June 28, 1977. 

Age Limit : 20 years for B. Tech, in Petroleum Engineering and 21 
years for other programmes as on October 1, 1977. The age limit is 
relaxable by one year for those who have passed out of the plus 2 
stage in the new 10+2 pattern of School education and by further 
three years for Scheduled Caste/Scheduled Tribe candidates. 

Prescribed application forms and Memorandum of Information 
may be available from 2ad week of March, 1977 upto April 10, 1977 
on payment of Rs. 5/- by Money Order to the Registrar, Indian 
School of Mines, Dhanbad-826004. 

Applications in the prescribed form complete in all respects 
should reach the undersigned latest by April 15, 1977. 

Notes: Our earlier advertisement No. 615002/76 dated 20th 
December, 1976 is hereby cancelled. 

-Those who have passed from the new 10+2 pattern of 
education and qualify in the above Entrance Examina¬ 
tion, will be permitted to appear in second examination 
which will be held at the School sometime in the first 
week of August 1977. Those who qualify in this 
examination would be permitted to join the 2nd year of 
the 5-year course. 

•Those who have already applied in response to our 
earlier advertisement need not apply again. 

M.S. Ramamnrthy 
REGISTRAR 
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Non-formal education in 
universities 

The Indian Universities Asso 
cation for Continuing Education 
met in Coimbatore under 
the presidentship of Dr 
Malcolm S Adiseshiah, Vice- 
Chancellor of the University of 
Madras It recommended to 
universities to include non formal 
education as part of the univer 
sity activities besides teaching and 
research The decision was an 
important step towards the unive¬ 
rsities participation and involve 
ment in rural development work 
is suggested by the Prime Mini¬ 
ster Smt Indira Gandhi The idea 
was to make non-formal education 
part of curriculum of the post¬ 
graduate and undergraduate 
courses and provide the students 
facilities to do national service 
This would bt broightabout with 
the personal commitment among 
the stiff ind students and through 
oiler of incentives 

Dr A liscshuh sud that by 
wvv of implementing the non 
formal education programme it 
has been suggested tnat i system 
of part time courses could be 
introduced in both liberal arts 
ind professional courses to enahle 
the undergraduates to qualify for 
postgraduate degrees 

The conference suggested 
s-ttu g up ot legvl aid dimes with 
the help of students and members 
of the faculty of law as part of 
national service scheme to render 
free legal aid to the poor in both 
urban and rural areas Similarly 
miking it compulsory for medical 
students to serve in primary health 
centres as part of their internee 
programme and introduction of 
a system which would combine 
both formal and non-formal 
education to prevent discrimination 
were among the other suggestions 
on which there was a general 
agreement 

The conference this year was 
attended by sixty members inclu¬ 
ding twentyfive Vice Chancellors 
The general consensus was that 
non-fonnal education activities 


which ranged from village work 
by staff and students of universi¬ 
ties to adult education and adult 
liteiacy campaign, should be ome 
part of the regular curriculum 
both at the undergraduate and 
postgraduate levels 

New Islamic centre 

Calcutti would be the third 
university to set up Is'amic Studies 
Centre Aligarh and Osmania have 
already established such cen'res 
The University Giants Commi 
ssion and the West Bengal Govt 
have been requested to provide 
the financial assistance 

The main objective of the 
institute will be to collect and 
analyse old letters documents 
diaries and manuscripts in Persian, 
Arabic Urdu and Bengali King 
scattered in different parts ol the 
State It is estimated that ’ sum 
ot about Rupees one lakh would 
he required initially for the puich 
ase of a mobile van camera equip 
ineut ard zerox machines and ihe 
stor-ige of collected manuscripts 
To begin with ten research scho 
lars and four permanent fellows 
would be required for this purpose 

NSS in varsity 
curriculum 

The University Grants Com¬ 
mission has eatrusted t le problem 
of integrating national service 
scheme with the curriculum of 
higher education to a special 
commute Prof B Ramachandra 
Rao, Vice-Chairman of the Uni¬ 
versity Grants Commission said 
that credits should be incorpora 
ted at the -t V stage for the NSS 
work He was speaking at the four 
day orientation programme for 
kev personnel of NSS workers He 
emphasised the need for involving 
more and more science students 
and technocrats in the progra¬ 
mme which had already became 
a movement now Increased in 
volvement of science, engineering 
and medical students, he thought, 
could bring about a quicker deve¬ 
lopment in the rural areas 


Students at Calcutta 
syllabus workshop 

The first workshop on the 
effective use of Ihe undergraduate 
syllabi for pass and honours 
courses in Arts and Science 
faculties was held tn Calcutta 
The workshop examined the 
syllabi of vanous courses in 
science, humanities and of social 
science subjects Dr B Ram- 
chadra Rao, Vice Chairman of 
the Universi'v Grants Commission 
inaugurated the workshop Dr & 
N Sen former Vice Chancellor of 
C alcutta University was the Dire¬ 
ctor of the workshop Dr S K 
Verma and Dr M L Tickoo 
from ihe Central Institute of 
English and Foreign Languages, 
Hyderabad, were the resource 
persons More than two hundred 
teachers and fifty students from 
the various affiliated colleges of 
Calcutta attended the workshop 

One of the novel features of 
the workshop was that the stu¬ 
dents who haa passed the degree 
course examination in different 
subjects also participated in the 
discussions They narrated their 
difficulties and appreciations of 
the courses Prof S K Mukherjee 
Vice Chancellor of Calcutta Uni 
versity wanted the syllabi of these 
courses to be examined both by 
the teachers and the students to 
find out the constraints in their 
implementation in the undergra¬ 
duate colleges He said that his 
experience was that the students 
felt very sore when thet were 
asked to appear in the practical 
examination w thout adequate 
preparation He felt that such 
situations should be avoided He 
asked the teacher organisations 
to help the university in impro 
vng the academic standards of 
the affiliated colleges 

Andhra’s three new 
P.G centres 

The Syndicate of Andhra 
University has accepted the pro¬ 
posal to start post graduate cen¬ 
tres at Nuzvid with special em¬ 
phasis on science, at Srika- 
kulam with emphasis on social 
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and applied sciences and at Kaki- 
nada with emphasis on languages 
and humanities from the academic 
year 1977-78. The university 
Grants Commission and the 
State Government have been ap¬ 
proached for their approval and 
financial assistance. The Univer¬ 
sity also accepted an endowment 
of Rupees five lakhs made by the 
Road Transport Corporation for 
starting a course in transport 
management studies. A chair in 
this subject will accordingly be 
created. 

As a gesture to the weaker 
sections of society, the Syndicate 
of the University has decided not 
to collect tuition fees and exemp¬ 
tion fees from Scheduled Castes 
and Scheduled Tribes students 
joining the correspondence course 
in the university from the next 
academic session. 

fndnstrial relations diploma 
for Madras 

The Syndicate of Madras 
University recently constituted a 
professional board of studies for 
developing curriculum of the 
post-graduate diploma course in 
industrial relations. The com¬ 
mittee will meet under the chair¬ 
manship of Mr. G. Ramanujam, 
INTUC General Secretary. The 
other members ate : Mr. S C.C. 
Anthoni Pillai, Mr. N-V. Rama- 
krishnan. Dr. Ratnani, Dr. K. N 
George, Dr R. Jayagopal, the Com- 
ssioner of Labour and Miss De- 
vendra. The board will suggest 
curriculum for the course, lay the 
teaching schedules, prescribe the 
entrance qualification, advise on 
teaching faculty and prepare the 
scheme of examination and finalise 
and make precise budget for the 
course. 

Regional library centres 

Prof Satish Chandra, Chair¬ 
man of the University Grants 
Commission said in Cochin that 
the Commission would create a 
series of regioual library centres 
so as to provide books and refe¬ 
rence to the students, the people 
and the industry. In view of the 
rising cost of production of books 


in the country, there was an ur¬ 
gent need for such centres. He 
felt that higher education must 
be enriched by utilising the ser¬ 
vices of experts aDd their good 
works in their respective fields. 
People with diverse backgrounds 
should make contribution to the 
development of higher education. 


them in establishing themselves 
as industrial entrepreneurs. Initi¬ 
ally thirty five students would be 
enrolled! The subjects will be 
varied according to the require¬ 
ments of the respective streams 
of the students. The university 
also plans to start farm manage¬ 
ment course on similar pattern. 


Gujarat encyclopaedia 
released 

The Gujarat University has 
brought a five hundred page first 
volume on 'Ayurvigyan' dealing 
with ayurveda. allopathy, homoe- 
pathy and other related sciences 
in record time. The compilation 
was released by the State Educa¬ 
tion Minister, Mr. Jaideepsinh 
Baria in Ahmedabad. Hari Om 
Ashram Prerit Bhailalbhai Amin 
Memorial had provided the nece¬ 
ssity financial cover for this pro¬ 
ject. 

Shri I. J. Patel, Vice- 
Chancellor of the university hoped 
that the encyclopaedia would prove 
to be of great help to the common 
man and the remaining nine volu¬ 
mes would be brought out quick- ‘ 
ly. The publication on science 
and technology will get priority. 
He thanked the Hari Om Ashram 
for this laudable step which ins¬ 
pired the university to take up 
this ambitious project. 

MIM Course for Calcutta 

Calcutta University would 
soon introduce a three year 
Master’s course in Industrial 
Management under its Commerce 
Faculty. This will be the first of 
its kind to be started in any of 
West Bengal Universities. The 
course will be conducted on se¬ 
mester system and the examina¬ 
tions would be held ar the end of 
six semesters. Honours graduate 
in social sciences, natural scien¬ 
ces, engineering and technology 
would be eligible for admission. 
The students on the completion 
of the course could fill the appoi¬ 
ntments of executives in big 
commercial firms and national 
undertakings. A serious-endea¬ 
vour would also be made to train 


Borlaug award for 
Krishnamoorthy 

Dr. C. Krishnamoorthy, Direc¬ 
tor. All-India Coordinated Resea¬ 
rch Project for Dryland Agricul¬ 
ture has won the Borlaug Award 
for 1976. Last year the award was 
given to Dr.AB. Joshi who was the 
Director of the Indian Agricultu¬ 
ral Research inslitute and now the 
Vice-Chancellor of Mahatama Phule 
Krisi Vidyapeeth. The award carries 
a cash prize of Rs. 10,000 and a 
gold medal which is awarded every 
year by the Coromandel Fertilisers 
Limited in the honour of Dr. Nor¬ 
man E. Borlaug the nobel prize win¬ 
ner for his contribution to agricul¬ 
ture and advancement of wheat 

Dr Krishnamoorthy has done 
significant research work in the 
management of crops in dryland 
areas, both in the capacity of the 
Director of Rcsearh in the Andhra 
Pradesh Agricultural University and 
as Coordinator of the Dryland Proj¬ 
ect- His eaily work as a soil chem¬ 
ist in the Nizamsagar project led 
him to identify the deficiency of 
phosphorus as an important 
cause of failure of rice. He also 
diagnosed serious zinc deficiency 
in many districts of Andhra Pradesh. 
Having identified nutritional defi¬ 
ciencies, he helped improvement of 
the soils by corrective doses of 
phosphates thus enabling profitable 
cultivation of rice. 

Asiatic Society honours 
Prof. Dirac 

The Asiatic Society qf Bengal 
honoured Prof. Paul Andre Maurice 
Dirac when he was awarded' 
Rabindranath Tagore birthcente 
□ary plaque for his contributions 
to physical science with special 
reference to the development of 
‘ferimi-Dirac statistics and relativi¬ 
stic wave equation.’ The society also 
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awarded Durga Prasad KhaiUn 
Memorial gold medal to Dr\B D 
Nag Chaudhuary, Vice Chancellor, 
Jawaharlal Nehru University, New 
Delhi The citation mentioned Dr 
Nag Chaudhuarv soriginal contrib¬ 
ution m the field of nuclear science 
and to the industry as a member of 
the Planning Commission and Set 
entific adviser to the Ministry for 
Defence 

Dr S C Dube, Director of the 
Indian Institute of Advanced Studv, 
Simla was honoured with S C 
Roy Memorial medal for his coniri 
bution to cultural anthropology in 
India Dr Kalpana Roy Chaudhury 
the noted geologist was awarded 
Pi of N N Chatterji medal for her 
outstanding work in the f eld of 
g^oloey especially the mineral ex 
pcrnnental investigation on the 
aohd solution senes Dr Devi Pr- 
isid Ghosh got the R P Chanda 
centenarv medal for his contnbu 
tion to the history of srt of India 
md Southeast Asia M" AL Dias 
West Bengal Governor presiued 
out the annual general meet 
u „ of the Society this year at 
Calcutti 

Sixteen scientists get 
Bhatnagar Award 

The Council of Scientific and 
Industrial Research announced the 
S S Hha'nagai prizes for the years 
1 974 and 1975 The value of each 
iw is Rs 10 000 

The recip ents of 1974 prize are 
Prof K P Smh i (11S, Banga ore) 
Prof M S Sodha (IIT Delhi) Prof 
l R Ghafik (Indian Association 
f>r Cultivation of Science Calcutta), 
Dr k. Nina raj an (Geigv Research 
Centre Bombay) Dr John Bama- 
bis (Ahmednagar College) Prof 
M APai(UT Kanpur) and Prof 
R Nirasimha (IIS, Bangalore) 

The recipients* of 1975 aie Prof 
B R Nag (Centre of Advanced 
Sfudies and Electronics, Calcutta 
University) Dr K L Chopra (IIT 
Delhi), Prof A Chakravorty (IIT, 
Kanpur) Dr D S Bhakuni 
(Central Drug Research Insitute, 
Lucknow) Dr O Siddiqui (TIFR, 
Bombay) Dr (Mrs) A Sharma 
(Calcutta University) Dr U R 
Rao (1SRO Bangalore), Prof, PC 


Jam (IIS, Bangalore) and Dr M 
S Narasimhan (TIFR, Bombay) 

Gujarat organises boat 
sailing & sea voyage 
camps 

The Youth Welfare Departm 
ent of Gujarat University o^gan 
lsed recently a boat sailing irai 
ning & sea voyage camp in the 
open se i with the help of boats 
with sails in cooperation with the 
Tolani Shipping C ompany The 
technical help of the Royal Yacht 
Club ot Bombay was also availa 
ble The university has been org 
arming various adventurous 
activities Trekking up to the 
height of 20 000 ft lrom Gangotn 
to Badrinath through the snow 
clad glaciers vallyes and passes 
and trekking in Lahul spity 
villev trekking cum expedition 
to Tantu Pass and Ladakhi peak 
and trekkine in the desert of 
Kutch both for men and women, 
cycle trip all alonu the sea coast 
from Dwatka to Bhavnaaar and 
trekking in jungles of Rajpipala 
have b^en the other adventuro is 
activities organised bv the uni¬ 
versity These activities have 
brought out the best in the 
students and have helped them 
to learn much more than what 
they could do in the dassroom 
It has developed a feeline of 
cooperation with each other 
Thev developed social contact 
and mixed with the people wber 
ever they went and thi c further 
helped in inculcatine the kind of 
national integration and instill in 
them virtues and much needed 
good traits of character 

In the boat sailing training 
campaign, ten students were 
selected ifter a stemma testing 
swimming contest of one and 
half hour The expedition was 
organised by the Assistant 
Director of Youth Welfare of the 
University He was assisted by 
another teacher The students 
were divided in four groups and 
they were taken to 10 20 kilo 
metres in the open sea at Bombay 
everv day for about five to six 
hours They were also encouraged 
to swim i n the open sea for some 


time These students were trained 
not only in handling the sailing 
boats but were taught theory as 
well practice of sailing which 
made them conversant with the 
various techniiil aspects of boat 
sailing After the training they 
were taken to Goa and back to 
Bombay in a ship in order to 
familiarise them with the harbours 
manners and the conditions 
prevailing in mid sea The stu 
dents enjoved participating in 
this programme They have 
developed a ke a n sense of disci 
phne and interest in the sea life 
Dr Nandlal Tolani Managing 
Director of the Shipping Corpo 
ration not only financed and 
helped the expedition but also 
looked alter the welfare of the 
Students in Bombay 

Workshop on English 
Language 

The Department of English & 
Modern European Languages Lucknow 
University organ sed a Workshop on 
fnghsh Language and Lileratuie from 
February 2 to February 5 197 7 Ihe 
Workshop w*s sponsored by University 
Giants Commission and was held in 
collaboration with Central Institute of 
English & Foreign Languages Dr 
O D Sbaima Head ol ihe Department 
of English & Modern Furopean Lan 
guages was the Director of ibe Work 
shop 

Senior teachers of English f om J4 
Universities including the Lniversiuc9 >f 
Aligarh and Bai aias par icipaced in the 
Workshop which was concerned with 
ihe systematization and foi mu at ion of 
courses of study m English at the under 
graduate 6l postgraduate level The 
major work in the Workshop was done 
iP four different Committees and the 
recommendalions were finillv discussed 
at a meeting of all the delegates 
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Autonomy for Madras 
colleges 

The University of Madras will 
erant the status ot autonmous 
colleges to its four premier 
co’leges Madras Christian 
College Lovola College, PSG 
Arts College and the PSG College 
of Technology The Economics 
and Chemistry Pcpartments of the 
Vivekananda College will also 
have the autonomous status 

The Coimbatore and Tiruchi 
rapalli centres of the university 
would soon have separate Syndi 
cate and Boards of Studies They 
would also have sepaiate 
Directors and ndependent hnanc 
ia( and administratise set up 
Dr Malcolm Adiseshtah feels 
that this arrangement would pave 
the wav for the establishment of 
two universities at these centres 
at a later stage The Vice Chanc 
ellor said that the grant of 
autonomous status to the colleges 
would not be a new concept and 
such colleges existed elsewhere 
Although they enjoyed autonomo 
us status these colleges continued 
to be affiliated to the university 
He removed the doubts of the 
faculty and assured them that the 
condition of seivices of teachers 
would be safeguarded in these 
colleges The autonomous status 
has been granted to these colleges 
as they have fulfilled the require 
ments laid down for the purpose 
by the Syndicate and the Umver 
sity Grants Commission Acword 
ing to the rules framed an 
autonomous coMege or depart 
ment will have autonomy in the 
matter of framing of courses of 
studies, arranging for instructions 
to students, devising methods of 
evaluation, examination and te^s 
pertaining to the award of 
degrees and diplomas for the 
university and admission of 
students These colleges will also 
have the power to make rules 
and regulation, set uo Board of 
Studies in the subject concerned 
and constitute an Academic 
Council The Boards of Studies 
should have external experts 
including an expert from the uni¬ 
versity The autonomous status 


will be granted initially for a 
period ol five year, but the 
working shall be reviewed at the 
end of the third year The Svnd 
icate has the powers to extend the 
period of five years or to revoke 
the autonomy granted at any time 
after scrutiny and after due 
notice 

The Syndicate also authorised 
twentyeight colleges to introduce 
semester system from the next 
academic year 

Lniform engineering course 

The All India Council of 
Technical Fducation has recom¬ 
mended that there should be 
uniform pattern of 4-vear first 
engineering degree course The 
entrv for such a course should be 
after 12 vears of schooling For 
the transitional period up to 
1980 81 where both the 11th and 
12th new hieher secondary school 
will still be in operation admiss 
ions will he made from both these 
courses Thos^ comine from the 
10 -l 2 svstem wii* however be 
exempted from the first vear 
course on the basis of the test 
conducted by the institution 
concerned The object in such 
case* will he to ensure the attain 
ment of minimum standards 
envisaeed bv the National Coun¬ 
cil of Educational Research and 
Trainirc at the +2 stage 

In the case of scheduled castes 
and scheduled tribes the Council 
has suggested the extension of 
the duration of scholarship bv 
one to two semesters under the 
4 vear programme At present 
the duration of the degree course 
in eneineenng is four years in 
some institutions with intermedi¬ 
ate science as admission quahfi 
cation and five years in others 
with higher secondary as the 
basic qualification for admission 
The question of future chanees 
m the pattern of technical educa¬ 
tion has been examined by a 
study group 

At the diploma level the 
Council wants the full-tune 
course to be normally of three 


years as in most of the polyte¬ 
chnics al picst.it with the tin year 
schooling of the new pattern as 
the minimum educauanal qualifi¬ 
cation For speciahsation, a one 
year advanced post-diploma 
course has been recommended 


[Cont from page 158) 

(b) Consistently good academic 
recoid (that is to & \y the overall record 
of all as essments thro ghout the aca 
demic career of a candidate) with hr si 
da s ox high second class (that is to say 
with in aggregate of moic than 54 0 o 
marks) Master s Degree in the subject 
concerned or equivalent dcgiee ol a 
forcien Univeisity in such subject 

Where the Selection Comniittct is ol 
the opinion that the rescaieh woik of 
a candidate a** cviucntcd either by his 
thesis or by his published woik is of a 
very high standard it m iv rtlut any ol 
(he qualifications specified in sub clause 
(b)supra 

Preferential Experience ot teaching 
degree honours post gi iduatceli sts for 
two vears 
General 

Bcnifits of Prov dti i } jnd iv u la bit 
as admissible undei iht iults on eon 
lirmatioi Pciiod ol piobition loi dl 
posts is one \ea li i not ncctvvirs to 
till anv ill of the idve used posts 
For the posts ol Luturers othe 
things bene equal pitfeienee mil be 
given to Scheduled Castt Triles cindi 
datts who ire cons dcied hi Suih 
candidates should indicate i \ ihcu ip 
plications thil they belong to Scheduled 
Castes Tribes H lehme ee/ if e tit in n 
the Djstnct Magistrate ot the Di triet 
to which ihev belong No otht ccm 
beat 0 for this purpose will be entei lamed 
In cast of Scheduled C isle Scheduled 
Tribe candidates min view d bv ih- 
Selection Commit ice if sum ible candi 
dales are not avultblc for appom mcnl 
to the posts of Lcctureis the Selection 
Committee may recommend appoint 
ment of suitable candid itc is Rescan.h 
Associate in the scale of R 700-1100 for 
I a period upto three years and the e 
persons could later compete for the posts 
of Lecturers as and when vac mens 
occur 

Applications on the prescribed foim 
(available on request accompanied with 
a selt addressed envelope of size 23 cm x 
10 cm free of eosl from the office of the 
f Registrar) wilh recent testimonials 
publications etc should reach the 
Registrar Lucknow University by Satur 
day April 2 1977 The candidates who 
are in service must send their applications 
through proper channel Applications 
Forms to outstation candidates will be 
issued by post upto Saturday March 
26 1977 

Sd/ 

Ranshal Kfahore 
Deputy Registrar 
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Some New And Forthcoming Titles 


AGRICULTURE/BIOLOGY/BOTANY 

Fuller/Tippo —College Botany (Hindi Edition) 30 00 

Mbhrotra— The Fungi (2/E) 17 00 

Sharma —The Chromosomes 16 QO 

Bindra/Harcharan Singh— Pesticide Application Equipment (2/E) In Press 

Gupta— Crop Physiology In p ress 

Nijjar— Fruit Breeding in India In Press 

Ray Chaudhurj/Nariani —Virus and Mycoplasma Diseases of Plants in India and 
, their Control In Press 

Subbarao —Soil Microorganisms and Plant Growth In Press 

Gupta/Pahwa —A Century of Soil Salinity Research in India In Press 

EDUCATION 

Kalra —Innovations in Science Teaching 12 00 

Vaidya/Rajput— Reshaping our School Science Education 1500 

Vaidya— Impact Science Teaching (2/E) 16 50 

ENGINEERING 

Arogyaswamy— Power Station Practice 43 00 

Husain— Textbook of Water Supply and Sanitary Engineering (2/E) 26 00 

JAgman Singh —Art of Earthmoving 61 00 

SHAHAM—Advanced Surveying (2/E) 26 50 

Surender Kumar— Principles of Metal Working 14 25 

Plyosnin (ED KOHLI)—Induction Logging 15 50 

Sastri/Vadivel —Blast Furnace Equipment In Press 

Varshney— Concrete Dams In Press 

CHEMISTRY 

Maron/Pruton— Principles of Physical Chemistry (4/R) 19 75 

Janardhan— Textbook of Inorganic Chemistry In Press 

MEDICINE 

Robinson— Normal ft Therapeutic Nutation (14/E) 21 50 

Wyker— Methods of Urology 32 00 


PHYSICS 

Rathy— Introduction to Fluid Dynamics 24 00 

Khare/Vajfayfe— Dimensional Metrology 16 50 

Ray— Crystallographic Morphology ft Optical Mineralogy (2/E) 16 00 

ZOOLOGY 

Nayar—I nvertebrate Reproduction In Press 

Ask for a copy of our complete catalogue 

OXFORD & IB H PUBLISHING COMPANY 

66 Jan path (2nd Floor) 17 Park Street 

New Delhi 110001 Calcutta 700016 



CLASSIFIED ADVERTISEMENTS 


BAN Ml AS HINDU UNIVERSITY 

( Advert ism ent No JIB 1976 77)1 

Applications are invited for the 
undermentioned posts The benefit of 
Provident Fund Pension Dearness Alio 
wance House Rent Allowance and City 
Compensator) Allowance are admissible 
according to University Rules The re 
tirement age of University Employees 
is 60 years The appointment will be 
made on two years probation on all 
permanent posts Higher starting salary 
with n the made is admissible to specially 
qualified and experienced candidates 

Applications for post Nos 1 to “10 
will be entertained on the prescribed 
form dulv supported with a Bank Draft 
or Crossed Indian Postal Oideis for Rs 
7 50 ui favour of the Registrar Banaras 
Hindu University towards the application 
fee Application forms alongwith the 
leaflet of information will be supplied 
free of cost by the Registrar (Selection 
Committee Section) Banaras Hindu 
University \aranasi 221005 on receipt 
of Rs 0 40 paise stamped se’f addressed 
envelope of ^I cm x 10 cm size Candi 
dates called for interview for these posts 
will be paid actual Railway fare bv the 
Second class plus reservation charges 
for sleeper and or actual Bus fare from 
the present residence botbways by the 
shortest route No other expenses will 
be paid 

Application lor post No 31 should 
be made on plain paper stating clearly 
the Name Age Address qualificat ons 
experience etc alongw th a Crossed 
Indian Postal Order/Bank Draft for Re 
1 as application fee drawn n favour 
of the Registrar BHU Candidates 
called for interview will not be paid any 
travelling expenses foT this post 

Application for each post be sent 
separately a'ongwith attested copies of 
certificates in support of the qualtfica 
dons and exper ence mentioned in the 
application and be addressed to the 
Registrar (Selection Committee Section) 
Banaras Hindu University Varanasi 
221005 

Incomplete application in any respect 
will not be entertained for considers 
tion 


Those who are in service should 
apply through proper channel M O 
or cheque will not be accepted towards 
the apphcation fee 

The last date for receipt of applica 
tion is 31 March 1977 
PROFESSORS—Grade Rs 1500-60- 
1800 100-2000-125 2 2500 
READER—Grade Rs 1200 50-1300-60- 
1900 

LECTURER—Grade Rs 700 40 1100- 
501600 

FACULTIES O F SCI ENCE & 
humanities 

1 PROFESSOR OF GEOPHYSICS 

2 PROFESSOR OF PHYSICS 
(One) 

3 PROFESSOR OF GEOGRAPHY 
(One) 


Qualifications Essential (I) A Doctor a 
Degree and/or published work of an 
equally high standard 
(2) Consistently good academic record 
with hrsl or high second class (B4-) Mas 
ter s Degree in the subject or an equiva 
lent degree of a foreign University (3) 
Special sation in Meteorology (for post 
No 1 onlv) (4) About ten years ex 
penenceofPosl Doctoral research and or 
teaching at a University or College (5) 
Ability to guide research of a high stan 
dard 

Desirable (1) Specification in Human 
Geography of Settlements and Appl cd 
Geography (for post No 3 only) (2) 
Research publications in standard jour 
nals (for post No 2 only) 

Note Those who have applied eailer 
for post No 1 m response to our Advt 
No 11 76 77 need not apply igain 

4 PROFESSOR OF CHEMISTRY 
(One) 

QualiflcatioBS Essential (1) A Doctor s 
Degree and or published work of an 
equnlly high standard in Analytical 
Inorganic Chemistry (2) Consistently 
good academic record with first or high 
second class (B-f) Masters Degree in 
Chemistry with specialisation in Analvti 
cal Inorganic Chemistry or an equiva 
lent degree of a foreign University (3) 
About ten years experience of Post 
Doctoral research and or of teaching at 
a University or College (4) Ability 
to guide research of a high standard 
De9iraWe (1) Capacity for independent 
research as evidenced by publications 

5 READER TN V YAK ARAN 

(Two) 

Qualifications Essential (1) A first or 
second class Shaslracharya or Actaarya 
Degree or an equivalent qualificat on in 
the subject with an Acharva or Shastra 
charya Degree in Sahitaya or Nyaya 
(2) A Doctorate Degree or published 
work of high merit (3) About five years 
teaching experience of Acharva classes 
in a University or College 
Desirable (1) Experience of guiding re 
search P) Thorough knowledge of 
other fields in Vyakaran (3) Publi 
cation of standard books of Vyakaran 
or Sahitya or Nyava (4) Ability of 
teaching through Sanskrit medium 
Note Those who have applied in 
response to our earlier Advt No 
14 1974 75 need not apply again 

6 READER (Two) (Temporary likely 
to continue during the Fifth Plan period 
under area study programme cm Nepal— 
Dept of Po! tical Science) 
Qualifications Essential (1) Consistently 
good academic record with first or high 
second class (B+) Masters Degree in 
Political Science or an equivalent degree 
of a foreign University (2) A Docorate 
Degree with sped a lisa tion on Nepal 
or published work of an equally high 
standard on Nepal (3) About 
five years experience of Post Doctoral 
research and/or teaching in a University 
or College (4) Experience of guiding 
research (5) Knowledge of tte Nepali 
language sufficient to comprehend and 
used documents in Nepali 


7 LECTURER (in Nepali language) 
(One) (Temporary likely to continue 

dunng Fifth Plan under area study prog 
ramme on Nepal—Dept of Pol Science) 
Qualifications Essential (1) Consis 
tently good academic record with first 
or high second class (B +) Master s De¬ 
gree m Nepali Language or an equiva 
lent degree of a foreign Umvci9ity 
Desirable (in order of preference) (1) A 
Doctors Degree or published work of 
an equally high standard (2) Teaching 
experience of Degree Post Graduate 
classes (3) Good knowledge of Eng 
bsh and Hindi (4) Aptitude for research 
work 

8 LECTURER IN SOCIOLOGY 
(One) (Mahila Mih ivid> jlagi) 

Qualifies lions Essential (1) Consistently 
good icademiL record with f rsl or high 
second class (B+) Mdstei s Degree in the 
subject or an equivalent degree of a 
foreign University Desirable (in order 
of preference) (1) A Doctor s Degree or 
published work of in equally high stan 
dard ('*) Teaching experience of De 
gree Post Graduates chsscs (3) Ability 
to leach both (hreugh Ergl h and Hindi 
medium (4) Willingness to accept the 
hostel duties and residence in the G rls 
Hostel and chirge of Co-cumcular acii 
vines and experience of Hostel work 
and extra curricular ictivmes 

Note 

1 Thosewho hive applied in response 
to our earlier Advt No 21 74 75 
need not applv again (for post No 8 
only) 

2 Other things being equ i 1 preference 
will be given to a worn in candidate 
(for post No fe only) 

3 Provided that if a teacher appointed 
a lecturer s not a PhD at the 
time of appointment it would be 
obligatory that he fin shes his Ph D 
withmfiveyearsof his appointment 
or gives evidence of equivilent 
research work Further if he dees 
not fulfil the above req iiremenls 
within a period of five years of his 
appointment his increment will be 
stopped till such time as he fulfils 
these requirements (applicable for 
post No 7 and 8 only) 

institute of technoi ogy 

9 PROFESSOR OF METALLURGY 
(Process Metallurgy y(Onc) 
Qualifications Essential 

(1) A Doctorate Degree in thesubiect 
or published work of an equally high 
standard (2) Comistently good academic 
record with first or high second class 
(B+) Master s Degree in the subject or 
an equivalent degree of a foreign 
University (3) About ten years ex¬ 
perience m a responsible position in 
teachmg/research/industry in an area of 
non ferrous or ferrous process metal¬ 
lurgy (4) Ability to guide research/ 
development work as evi dcnced by pub¬ 
lications/project reports in any aspect of 
process metallurgy such as chemical/ 
extractive/mdustnal metallurgy but na 



jo mineral beneficiataon Desirable, 
Corporate Membcship/Fdlowship 
Professional Qrgamsa tions Teamed 
societies 

Note Those who have applied in res 
ponse to our earlier Advt No 
18/1975 76 need not apply again 
hut they may send additional m 
formation if any 

10 READER IN PHARMACEUTICS 
(One) 

Qualifications Essential 

(1) A Doctorate Degree or published 
work of an equally high standard in the 
subject (2) Consistently good academic 
record with first or high second class 
(B+) Master s Degree (M Pharm ) with 
specialisation in Pharmaceutics or an 
equivalent degree o r a foreign University 

(3) About five years experence in rts 
pcnsible position in leaching the subject 
at Graduate & P G level research indus 
irv Desirable (1) Specialisation in 
Bio Pharmaceutics and experience ol 
Pharmaceutical industry (2) Research 
publication in reputed Indian andjforeign 
scientific journals 3) Membership of 
learned bodies ind societies 

11 READER IN MECHANICAL 
FNG1NEFR1NG (Applied Mechanics) 
(One) 

Qualifications Essential 
(l)A Doctorilc Degree or published 
i irk of an equally hi^h standard in ihe 
si meet (2) Consis tnilv good academic 
ecord with fiisi or high second class 
s Decree, in the subiecl or 
n equivalent qualifKation of a foreign 
L vcrsily (1) About five years equi 
lent degree of a foreign University 

(4) About five veare experience in res 
P nsible position in teaching industry/ 
esca eh 

Desirable (1) Specialisation in 
Apphtd Mechanics or Experimental 
Stress An ilysis 

12 RLADIR IN MINING ENGI 

NFERING (One) 

Qualifications Essential 

U)A Doctorate Degree or published 
w irk of in equally high standard 
( i Consistently good academic record 
wi h first or high second class (B+) 
Masiei s Degree in Minina Engineering 
o allied field of Engineering (Civil Engg ) 

(i an equivalent qualification of a foreign 
l iversiiy (3) Five years experience in 
respons ble position in teaching /res 
search industry (candidates with in 
dustnal experience must have at least 
thiei years of teaching experience) 
Desirable (I) Experience in Planning 
and Design (2) Membership of profes 
sonal bodies and publications of papers 
ofmeiit (3) In case of candidates with 
qualification in allied fields they must 
have experience of teaching or industry 
in Mining Engg 

13 RE/DFR IN MINING ENGI 

NEER1NG (One) 

Qualifications Essential 

(I) A Doctorate Degree or published 
jwj, °f an equally high standard 
* 1 Consistently good academ c record 
“ rfi t or high second class (B+) 
Masters Degree in Mining Engineering 


or an equivalent qualification*bf a foreign 
University (3) Specialisation m Coal 
Mining and Mining Methods (4) About 
five years experience in responsible posi 
tion in teaching/research/mdustry 

DesiraWe (1) Research publications 
m standard journals in the field of me 
thods of wot king and planning and 
related subject (2) Experience in Design 
of working and Industrial Management 
(3) Published original work in journals 
of repute 

Note Candidates holding first class Mine 
Manager s Certificate of compe 
tency and first class Colliery 
Managers Certificate will also be 
considered if thev do not bold the 
Master s Degree in Mining Engg 
or Doctorate Degree respectively 

14 LECTURER IN ORE DRESSING 
(One) 

Qualifications Fssential 

(1) Consistently good academic re 
cord with irst or high second class 
(B+) Master s Degree in M ning Engi 
neerint, (Metalliferous Mining) or an 
equivalent qualification of a fore gn 
University (2) Some experience in teach 
mg research industry 
DesiraWe (1) A Docloiatc Degree in 
the subject (2) Experience of teaching 
and project work in Mineral Dressing/ 
Oie Dressing 

15 LFCTURER IN CIVIL ENGI 

NFERING (Two) 

Qualifications Essential 

O) tonmlentiy good academic re 
cord with first or h gh second class 
(B + ) Masters Degiee in the subject or 
ar equivalent d grec of a foreign Uni 
versity (2) Some experience of teaching/ 
research industry with specialisation in 
Hydraulic Engineering Structural Engg/ 
Soil Mechanics and Foundation Eng 
meeting Surveying and Photogrammitrv 
Desirable (l) Doctorate Degree m 
the subject 

Note Those who have appl ed in 
response to our Adv No 11 76 77 
need only apply agan 

16 LECTURER IN MECHANICAL 

ENGINEERING (Four) 

17 LECTURER IN PH ARM ACEUTI 

CAL CHEMISTRY (One) 

Qualifications Essential 

(1) Consistently good academic re 
cord with first or high second class 
(B+) Masters Degree m the subject 
concerned or an equivalent degree of 
foreign University (2) Some experience 
in teaching research industry 

Desirable (!) A Doctorate Degree in 
the subject concerned (2) (a) Specialisa 
lion in fields of Mechanical Engg 
(b) Aptitude for independent research 
(for post No 16 only) (3) Specialisa 
tion in Pharmaceutical Chemistry (Syn 
thetes) for post No 17 only) 

Note Those who have obtained Doctor s 
Degree m the subject concerned will 
also be cons dered irrespective of 
the fact whether they have a Post- 
Graduate Degree in the subject or 
not (applicable for post Nos 9 to 
17 only) 


IS LECTURER IN ENGINEERING 
PHYSICS (Two) 

19 LECTURER IN PHYSICS (One) 

20 LECTURER IN CHEMISTRY 
(One) 

Qualifications Essential 

(1) Consistently good academic re 
cord with first or high second calss (B+) 
Master s Degree in the subject concerned 
of an equivalent degree of a foreign Uni 
versity 

Desirable (in order of preference) 
(1) A Doctor s Degree or published work 
of an equally high standard (2) Teaching 
experience of Degree Post Graduate 
classes preferably in an Engineering Ins 
tilution (3) Ability to teach both 
through English and Hindi medium 
Note Provided that if a teacher appoint 
ed a lecturer is not a Ph D at the 
lime of appointment it would be 
obligatory that he finishes his 
Ph D within five years of his ap 
pomtment or gives evidence of 
equivalent research work Further 
if he does not fulfil the above re¬ 
quirement w thin a period of five 
yeais of his appointment his m 
crement will be stopped tiH such 
time as he fulfils these requirements 
(applicable for posts No 18 19 
and 20 only) 

INSTITUTE OF MEDICAL SCIENCES 
READER—Gra de 

Rs 1200 50 1300 60-1900plusN PA 
as per rules 
LECTURER—Grade 

Rs 700 40-1100 *0-1600 admissible 
to Medical Graduates only 

21 RFADER IN MICROBIOLOGY 
(One) 

Qualifications Essentia 1 

(1) MBBS or equivalent qualification 
recognised by the Medical Counc I of 
India (2) M D D Phil D Sc m Micro 
bioloev (3) About three years teaching 
experience as lecturer in Microbiology 
Desirable (1) Specialisation in 
Medical parasitology or \noogv or 
immunology (2) Publications in Medi 
caJ Microbiology 

22 READER IN ANATOMY 

(Histology) (One) 

Qualifications Essential 

(1) MBBS or an equiv alent qualifies 
tion recognised bv the Med cal Council 
of India (2) Post Graduate Degree in 
Anatomy viz M Sc Ph D D Sc 
(3) Teaching experience as Asstl Profes 
sor/leclurer in Anatomy for three years 
in a Medical College 

Desirable (1) Research experience 
and publications (2) experience in lea 
cbing of Histology 

23 READFR IN PREVENTIVE & 

SOCIAL MEDICINF (temporary 
likely to be made permanent) 
(One) 

Qualifications Essential 

(1) MBBS or an equivalent qualifica 
tion recognised by the Medical Council 
of India (2) M D (PS M) or Dr PH 
orMD (Med)withDPH or speciality 
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Boaid of Soc & Prev Medicine (USA) 
or equivalent qualification (1) Teaching/ 
Research experience as Assistant Pro- 
fessor/lecturer in P S M foi at least 3 
years in a Medical College 

Desirable. (1) Diploma m Public 
Health or Clinical discphne (2) Research 
publications 

24 LECTURER IN PAEDIATRICS 
(Two posts) 

Qualifications Essential- 

(1) MBBS or an equivalent quali¬ 
fication recognised by the Medical 
Council oflndia (2) M D (Paediatrics), 
Speciality Board of Paediatrics (USA) 
or M D (Medicine) MRCP/ FRCP with 
DGH or MR CP/FRCP (with Paediatrics 
as a special subject) oi an equivalent 
qualification (3) About three year* 
teaching experience in the subject in a 
Medical College Teaching Hospital m 
the capacity of a Registrar or equivalent 
post of which one year should be after 
Post-Graduate qualification 

Desirable (L) Researcn publications, 
training and experience in Neonatology 
and social padeiatncs 

25 AUDIOLOGIST (One) 

Grade Rs 700-10 1100-50-1300 plu* 
NPA as per rules admissible to 
Medical Graduate only 
Qualifications Essential’ 

(1) MBBS Degree with MS (ENT) 
or equivalent medical qualifications re¬ 
cognised by the Indian Medical Council 
OR BSc (Speech & Hearmg/Phvsics, 
Chemistry and Mathematics) with M Sc 
(Audiology) of a recognised Indian or 
a foreign University OR B E (B Tech in 
Electronic Engg(MSc (Physics with 
electronics as special subject, with ad¬ 
equate knowledge of hearing aids, audio¬ 
meters and other electro-medical equip¬ 
ment 

Desirable* (1) Experience of working 
in ENT Department of teaching Hospital 
for candidates possessing medical or 
speech & hearing qualification Or 
M Tech with experience of repair and 
maintenance of biomedical equipment 
in a Hospital for candidates with electro¬ 
nics qualification 

26 SPEECH THERAPIST (One) 

Grade Rs 700-40-1100-50-1300 
Qualifications Egstaitial* 

(1) B Sc m Speech & Hearing (Audio¬ 
logy & Speech Pathology) (2) M Sc 
in Speech & Hearing with specialisation 
in Speech Pathology (3) Ability to write 
and speak Hindi fluently (4) At least 0114 
year experience of imparting speech 
therapy to patient with acquired speech 
defects and voice problems following 
major Head and Neck Surgery onq 
Neuro-otolojpcal disorders in the ENT 
Dept of a Teaching Hospital 

Desirable: (1) PhD in Speech 

Pathology of an Indian or foreign 
University (2) Research and publication^ 
in Speech and Hearing 
UNIVERSITY HEALTH CENTRE 

27 MEDICAL OFFICER (One) 

Grade Rs 70CMO-900-EB-40-1100- 
50-1300 plus NPA as per rules 

Qualifications: Essential: 

(1) MBBS or an equivalent qualifica¬ 
tion recognised by the Medical Council 


oflndia (2) M D (P S M ) or any clini¬ 
cal subject (3) Experience of working 
in PSM Department or Public Health 
Work Or Domiciliary care programme Or 
clinical work 

Dearable. (1) Diploma m Public 
Health or clinical work 
Note: The selected candidate may be 
attached to any Unit of University 
Health Centre by the Superinten¬ 
dent, University Health Centre 

CENTRAL LIBRARY 

28 ASSISTANT LIBRARIAN 
(Two posts) 

Temporary likely to continue 

Grade Rs 40fr-40-800-X>-9$0 (likely 
to be revised) 

Qualifications Essential: 

(1) A first Or second class B A 1 
B Sc /B Com Degree with first or 
second class M Lib Sc Or A first Or 
second class M A/MSc/M Com Degree 
with first or second class B Lib Sc Degree 
or Diploma m Library Science (2) 
Experience of having worked in a large 
Library 

Desirable. (1) Knowledge and experience 
of modem methods of book preservation 
including chemical treatment, lamination 
etc of manuscripts and old books (for 
one post) (2) Knowledge, experience and 
training of reprography (for the other 
post) 

Note 

1 Qualification in Library Science 
could be relaxed in the case of 
chemists who have special expe¬ 
rience and training of book pre¬ 
servation (for one post) 

2 Preference will be given to those 
who can handle independently 
modem reprographic equipment 
(for the other post) 

29 PROFESSIONAL JUNIOR 
/Four posts) 

(Temporary likely to continue) 

Grade Rs 400-40-800-50-950 (likely 
to be revised) 

Qualifications Essential' 

(1) A first or second class B A /B Sc / 
B Com Degree with first Or second class 
M Lib Sc Degree Or A first Or second 
class M A /M Sc (M Com Degree with 
first Or second class B Lib Sc Degree or 
Diploma in Library Science (2) Expe¬ 
rience of having worked in a large 
library 

Desirable: (1) Knowledge of modem 
techniques of classification and cata¬ 
loguing (2) Working knowledge of 
German, Russian or French (3) Know¬ 
ledge of modem Indian languages and/ 
or Sanskrit (4) Experience of docu¬ 
mentation work 

FACULTY OF ARTS 

30 GURU NANAK PROFESSOR OF 
SIKH RELIGION & PHILOSOPHY 
(One) 

Grade Rs 1500-2500 
Qualifications Essential’ 

(1) A first Or second class Master> 
Degree id Religious Studies/Religious 
Sikh Literature Or Gurumukhi Lit era- 
ture/Philosophy (2) A Doctorate Degree 
Or published work of recognised merit 


(3) About ten years experience of teach¬ 
ing at Post-Graduate level in a Univer¬ 
sity (4) Ability to conduct and guide 
research (5) Thorough grounding 
in the Sikh Scriptures and Philosophy 
( 6 ) Knowledge of Guiumukhi and a 
genera) background to world religions 
Note: 

1 Qualifications and experience 
relax able in case of candidates 
otherwise found suitable by the 
Selection Committee Higher start 
admissible depending upon the 
ability and standing of the 
candidate 

2 Those who have applied in response 
to our earlier Advt No 11/75-76 
need not apply again 

R. S. PATHASHALA 
31 ASSISTANT TEACHER IN 
SAH1TYA (One) 

Glade Rs 440-20 500-EB-25-700- 
EB-25-750 

Qualifications Essential* 

(1) A first Or second class Sahitya 
Shastri of any University Or 

recognised Institution Candidates with 
Acharya Degree will be preferred 
(2) Knowledge of related subjects 
(Nyaya etc) (3) University Degree 

Diploma in teaching and or at least 3 
years teaching experience up to 
Madhvama classes 
Desirable (1) Research Degree 

(2) Knowledge of Book editing 


THE UNIVERSITY OI KASHMIR 
NOTICE 

Applications are invited for ihe 
following posts 

( 1 ) Professor in English in the pay 
scale of Rs 1500-60-1740 80-1900 
( 11 ) Reader in Hindi in the pay scale 
of Rs 1100-50 1300 75-J 600 

The applications for the post of 
Professor in bnglish should be made in 
the prescribed form which can be had 
from the Registrar Unnerstiv of 
Kashmir Hazratbal Srinagar 190006 
on cash payment of Rs 6 - or by sending 
a crossed postal order drawn 10 favour of 
the Registrar cashable at Srinagar po&r 
office alongwith a self addressed envelope 
(5** x 11 ) with the necessary postage 
stamps The applications for the post of 
Reader in Hindi should be made on a 
plain paper 

The details in respect of special and 
desirable qualifications for each post 
can be had from the office of the under¬ 
signed 

The applications for the post of 
Professor in English should reach the 
undersigned by or before March 31,1977 

The application (on plain apper) for 
the post of Reader in Hindi should reach 
the undersigned by or before March 
21,1977 

The candidates who have already 
applied for the post of Reader in Hindi 
in response to this office ad¬ 
vertisement notice of even number dated 
29 11 1976 need not apply a gam 

Satf-ud-Dto Sor 
REGISTRAR 
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SHREEMATI NATHIBAI DAMODAR 
THACKERSEY WOMENS 
UNIVERSITY 
Bombay 400020 

Applications are invited on prescribed 
forms available from the University 
Office on payment of Rs. 5-'- (by Money 
order or in Cash) for the following posts 
to be filled in at the postgraduate De¬ 
partment of the following colleges of 
the University, so as to reach the under¬ 
signed not later than April 5, 1977. 


Lecturer: Rs. 400-40-720-EB-40-800-50- 
950 plus admissible allowances. 
(Total initial emoluments about 
Rs. 870/- p.m.) 

Note: 

(a) Only suitable candidates will be 
called for interview, 

(b) Other things being equal preference 
will be given to candidates from 
scheduled castes/scheduled tribes ' 
backward class communities. 

(c) Salary scales are likely to be revised 
according to U-G.C. Norms. 


1 . Sir Vithaldas Thackcrsey College of Home Science, Bombay 


Sr. jVo. Particulars of post Medium of Teaching No. of posts 

T Professor in Child Uevelopmcnt English One 

2. Reader in Food & Nutrition/ English One 

Home Management / Textiles & 

Clothing,'Home Science Educa¬ 
tion Extension. < 

II. S- N. D. T. College for Women, Bombay 

J. Lecturer in Sociology Marathi One 

2. Lecturer in Music (for Sitar) — One 


A. Qualifications: 

Professor and Reader: 

a. A first or second class Masters 
degree of an Indian University or 
an equivalent qualification of a 
foreign University in the subject 
concerned. 

b. Either a Research Degree of the 
Doctorate Standard or an out¬ 
standing competence assessed from 
the review of the published research 
carried out during the five years 
preceding the dale of rhe applica¬ 
tion or published literary or scien¬ 
tific work during the period. 
Professor 

c. Aboui ten years experience of 
teaching at a University or a college 
and wide experience of guiding 
research. 

Reader: 

About five years experience of 
leaching at a University or a Col¬ 
lege and some experience of guiding 
research. 

Lecturer: 

a. A Doctor’s degree or published 
work of an euqally high standard 
and 

b. Consistently good academic record 
with first or high second class (B+) 
at Master's Degree in the subject 
concerned or equivalent degree of 
a foreign University. 

Note: With reference to (a) above the 
University may recruit a person 
with a lower qualification only in 
case a person with the prescribed 
qualification is not available or is 
not considered suitable, provided 
that such persons will have to ac¬ 
quire the prescribed qualifications 
within five years from the date of 
the appointment. 

Salary Scales: 

Professor: Rs. 1100-50-1300-60-1600 plus 
allowances (Total initial emolu¬ 
ments about Rs. 1,340/- p.m.) 

Reader: Rs. 700-50-1250 plus admissible 
allowances. (Total initial emolu¬ 
ments about Rs. 1130/- p.m.) 


(d) Conditions of service and leaw 
rules will be as laid down under the 
statutes from time to lime. 

(ej Work specifications of posts under 
l will be available with the appli¬ 
cation form. 

(f) Proficiency in English desired even 
where teaching is through regional 
medium. 

(gl Higher starling salary may be 
considered in exceptional cases, 
(h) Perosns will be selected accordingly 
to requirements of Media. 

(Smt) Kamallnl H. Bhansali 
REGISTRAR 


LUCKNOW UNIVERSITY 
Advertisement No. 6/1977 

Applications are invited from candi- 
uales possessing a graduate degree in 
medicine, including in the Schedules of 
the Medical Council of India Act, 1956, 
with a good academic record and post¬ 
graduate degree in the subject concerned, 
(M.D. / M.S./Ph.D / D.Sc./F.R.C.S./ 
M.R.C.O.G. or equivalent) for the fol¬ 
lowing posts in the K.G. Medical Col¬ 
lege, Lucknow. 

Professor In the grade of Rs. 1200-50- 
1500-00-1800: 

1. One temporary Professor of Ex¬ 
perimental Medicine in the Depart¬ 
ment of Medicine. 

Candidates must possess five years’ 
leaching experience in the subject con¬ 
cerned as Reader or in an equivalent 
post. Experience in Laboratory Techni¬ 
que and Experimental Research shall be 
considered as an additional preferential 
qualification. 

Readers in the grade of Rs. 800-50-1450 
plus D.A. as admissible under the 
rules: 

2. One temporary Reader in Phy- 
chiatry. 

Candidates must possess three years’ 
teaching experience in the subject con¬ 
cerned as a Lecturer or in an equivalent 
post. 

Lecturer In the grade of Rs. 650-30-800- 
40-1000-50-1300 plus Dearness 
Allowance as admissible under the 
rules: 


3. One temporary Lecturer in 
Medicine (Heart Diseases) . 

4. One temporary Medical Officer of 
HeaUh, Maternity and Child Wel- 
fare-cum-Lccturer in the Depart¬ 
ment of Social & Preventive 
Medicine. 

5. One Lecturer in Dermatology in the 
Department of Medicine. 

Candidates must possess three years’ 
leaching experience as Tutor, Registrar, 
Resident, Demonstrator or in an equi¬ 
valent post. 

General: 

For purposes of qualifications re¬ 
quired for the above posts the degrees 
obtained in a subject taught in a Depart¬ 
ment which is subsequently constituted 
into separate Departments, shall be 
deemed to be degree in the ‘subject con¬ 
cerned’ for the newly constituted depart¬ 
ment. 

For posts in sub specialities in various 
departments special training and/or 
experience in the sub-speciality concern¬ 
ed, shall be an additional essential 
qualification. 

It is not necessary to fill all/any of the 
advertised posts. 

Candidates who have already applied 
for the above posts against this office 
advertisement Nos. 3/1975 of March 
1975, 8/1975 of September. 1975 and 
15/1975 of December, 1975, need not 
apply again and their previous applica¬ 
tions will be considered. 

Relaxation in (he prescribed quali¬ 
fications may be made in exceptional 
circumstances in accordance with the 
Ordinances. 

Benefits of Provident Fund available 
for permanent posts as admissible under 
the rules on confirmation. Period of 
probation for permanent posts is one 
year. 

Consulting practice in the speciality 
allowed for the posts No. I and 2 and 
general practice for post No. 3 and 5 
provided it does not interfere with the 
official duties. The University will, 
however, be free to restrict or abolish 
consulting/privaie practice altogether 

at its discretion in which case the pre¬ 
scribed non-practising allowance will 
be given. No consulting/private prac¬ 
tice is allowed for post No. 4 but the 
incumbent will be allowed non-practis¬ 
ing pay and non-practising allowance 
@ 25% of the pay each (subject to a 
maximum of Rs. 300/- p.m. each). These 
conditions are subject to such amend¬ 
ments as the University may make 
hereafter. 

Applications on the prescribed form 
(available on request accompanied with 
a self addressed envelope of size 10 cm. 
x 23 cm. free of cost from the office of 
the Registrar) with recent testimonials, 
publications etc. should reach the Re¬ 
gistrar, Lucknow University, by Satur¬ 
day, April 2,1977. Candidates who are 
in service, should send their applications 

Mr mi lin M ■. I "6 19” 

Kaushal Kiahore 
Deputy Registrar 
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BANARAS HINDU UNIVERSITY 
(Advertisement No. 19/1976-77) 

Applications are invited for the following faculty positions. Where the number, 
of posts are more than one, it has been mentioned within the bracket in the grades 
specified below: 


CENTRE OF ADVANCED STUDY 
DEPARTMENT OF HISTORY 

AUGARH MUSLIM UNIVERSITY 
ALIGARH 

Announcement of Teacher Fellowship 
Programme 

The University Grams Commission 
has instituted a scheme of Teacher 
Fellowship under Faculty Improvement 
Programme, in order to provide research 
facilities to the teachers of Cotleges j 
offering undergraduate instructions in j 
Humanities including Social Sciences ! 
and Science subjects. I 

The Centre of Advanced Study, j 
Department of History, AMU, invites | 
applications from the teachers of history J 
in undergraduate and post-graduate i 
colleges, for the above award, to enable ! 
them to undertake the research at our ; 
Centre. | 

Value; 

In addition to the salary and all alo- j 
wances to be provided by the concerned < 
college authorities, the teachers selected ■ 
under the above award would be entitled 1 
to a living expense allowance of Rs. 250/- I 
per month from the University Grants 
Commission, in case the teacher belongs ; 
to a place other than Aligarh, from the ' 
date of his joining research, alongwith a 
contingency grant of Rs. 1000/- per 
annum. The college concerned will be ; 
entitled to the salary of the substitute 
who may be appointed by the college in , 
accordance with the rules framed by the ■ 
State Government/University concerned 
under the present salary revision of 
teachers. 

Eligibility: 

Ordinarily the applicant must have 
secured first or high second division 
(above 55%) marks in M.A. in history. 

The candidate admitted to PhtD., 
will be required to obtain M.Phil degree, i 
The minimum requirements for the ! 
M.Phil. degree in history are a disserta¬ 
tion and courses of 16 credits (400 , 
marks). 

The requirements will not be waived 
in any case, whatsoever. 

The selected candidate will normally 
be required to pass the papers and sub- ' 
mit the M.Phil. dissertation within the 
first four semester (2 years) following his 
admission. If he fails to complete these 
requirements within the specified period, 
his admission/fellowship shall be liable 
to be cancelled. 

Duration: 

The award or the fellowship under the 
above scheme is tenable for one/three 
years, as tjte case may be. 

The last date for submission of appli¬ 
cation forms, obtainable from the office 
of the undersigned, is 26(fa of March 1977. 

The undersigned would be happy to 
provide any further information that may 
be desired by any intending applicant. 

Sd/- 

Irfcm Habib 
Head of the Department 


GRADES: 

PROFESSORS 
READERS 
LECTURERS 

I. FACULTY OF ARTS: 

A. Professors in 

1. Urdu 

2. English 

3. Library and Information 

Science 

B, Readers in> 

1. Ancient Indian History-, 

Culture & Archaeology 
(Three—inclusive of one 
in Mahila Mahavidyalaya) 

2. Art and Architecture 

3. Philosophy 

4. Hindi 


A. Professor in> 

i. Commerce 

IV. FACULTY OF SCIENCE: 

A. Professors in:- 

1. Physics 

2. Zoology 

3. Geology 

4. Geophysics 

5. Computer Science 

B. Readers in> 

L Chemistry (Two) 


2. Botany 

3. Geology (Two) 


4. Geography (Three-inclu¬ 
sive of one in Mahila 
Mahavidyalaya) 


Rs. 1500-60-1800-100-2000-125/2-2500. 
Rs 1200-50-1300-60-1900. 

Rs. 700-40- 1100-5(M 600. 

Area of specialisation 

Contemporary Literature. 

Experience in Modern 
Techniques of Library 
Science 

Pre-history/N umiscima tics 
Epigraphy for two posts 
out of three. 

Inconography/Western Art 
History. 

Modern Symbolic Logic/ 

Navya Nyaya. 

Linguistic/Language leaching 


Experimental Nuclear Physics. 
Cytogenetics. 

Sedimentary environments. 
Applied Geophysics. 


Chemical Spectroscopy/theoretical 
chemistry for one post and 
Structural Inorganic Solid State 
Inorganic chemistry for the other 
post. 

Molecular Biology. 

Mathematic Geology/Geo-tectonics i 

paleontology/get hermics and 

photo geology. 

Information and Date Processing 
and. Computer applications and 
statistical geosciences for two posts 
out of three. 


5. Pali 

6 . Physical Education - 

7. Journalism & Mass Communis. Communication, research 

cation preparation of teaching 

material. Seminar publication. 

C. Lecturers in:- 

L Art and Architecture General Art History—for one post 

(Two) and Eastern Art for the other. 

2. Arabic Modern Arabic. 

3. Persian Modern Persian. 

4. Journalism & Mass Communi- Radio and Oral Communication 

cation (T.V. & Film Journalism). 

5. Hindi (Mahila Mahavidya¬ 
laya) — 

6 . Urdu (Evening College) - 

H. FACULTY OF SOCIAL SCIENCE: 

A. Professors in:- 


Planr in ^'International Trade. 
Clinical.'Indus!rial Psychology. 

Non-Indian H is lory- 


1. Economics 

2. Psychology 
B. Readers in :- 

1. History 

2. Political Science 

3. Sociology (two-inclusive 

of one in Mahila Mahavidya¬ 
laya). — 

III. FACULTY OF COMMERCE & MANAGEMENT STUDIES 
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5. Geophysics (Three) 


6 . Mathematics & Statistics 
(Two) 

7. Computer Science (Two) 

C- Lecturers in 

1. Physics (Mahila Mahavidya- 
laya) 

2. Chemistry (Five-inclu¬ 
sive of two in Mahila 
Mahavidyalaya) 


3. Botany 
4- Zoology 

5. Geology 


6 , Geophysics (Four) 


7. Statistics (Mahila Maha¬ 
vidyalaya) 

#. Computer Science (Two) 


respect of posts under 1, II, 111 & IV. 

PROFESSORS: 

Essential qualifications: 

(1) A Doctorate Degree or published 
work of an equally high standard 
in the subject. 

(2) Consistently good academic record 
wnh first of high second class (B+) 
Master's Degree in the subject con¬ 
cerned or an equivalent degree of 
a foreign university. 

(3) About ten years’ exprience of Post- 
Doctoral research and'or teach¬ 
ing at a university or college. 

(4i Ability to guide research of a high 
standard. 

READERS: 

Essential qualifications:— 

Ul A Doctorate Degree or published 
work of an equally high standard 

in the subiect. 

C) Consistently good academic regord 
with first or high second class (B +) 
Master’s Degree in the subject con¬ 
cerned or an equivalent degree of 
a foreign university. 

(3) Aboul five years’ experience or 
Post-Doctoral research or teach¬ 
ing at a university or college. 

(4) Experien e of guiding research. 
LECTURERS: 

&»cnt\a) qualifications: 

H) Consistently good academic re¬ 
cord with first or high second class 
(B +) Master’s Degree in the sub¬ 
iect concerned or an equivalent de- 
R Te * of a foreign university. 


Meteorology for two posts; 
Mathematics Geophysics/Met erology 
communication system & data pro¬ 
cessing for one post. 

Modem Areas of Pure Maths. 


Chemical Spectroscopy/theoretical 
chemistry for one post and Solid 
State Inorganic and/Structural In¬ 
organic Chemistry for two posts out 
of five. 

Cytogenetics 

Mathematic geology'geatectomcsj 
paleontology/geothermics and photo¬ 
geology. 

Applied .Geophysics for one post, 
Meteorology for two posts and 
Ma thematics Geophysics/Meteorology 

Communication system and 
data processing for one post 


Desirable: 

(1) A Doctorate Degree or published 
work or an equally high standard. 

(2) Teaching experience of Degree/ 
Post-Graduate classes. 

Essential and desirable qualifications in 

respect of posts under V. 

PROFESSOR : 

Essential qualifications . 

(1) First or second class Post-Graduate 
Degree in Vocal Music of a uni¬ 
versity or recognised institution 
with sound knowledge of theory 
and hisiory of Indian Music and 
good reputation as a vocalist. 

(2) A Doctorate Decree (D.Mus./Ph.D. 
Mus.) or published work of an 
equally high standard. 

(?) About ten years experience of Post- 
Doctoral research and/or teach¬ 
ing at a university or college. 

(4) Ability to guide research. 

READFR: 

Essentia) qualifications : 

(1) First or second class Post-Graduate 
Degree in Instrumental Music of 
a university or recognised institu¬ 
tion and good reputation as an in¬ 
strumentalist. 

(2) A Doctorate Degree (D.Mus./Ph.D. 
Mus) or published work of an 
equally high standard. 

(3) About five years’ experience of 
Post-Doctoral research and/or 
teaching at a university or college. 

Desirable: 

(I) knowledge of theory and history 
of India Music. 


(2) Preference will be given to those 
profidenr in violin and/or si tar. 
fj) Ability to guide research, 
LECTURER: 

Essential qualifications: , 

(J) First or high second class Graduate 
Degree or Diploma in Dance (Bha¬ 
rat Natyam) of a university or re¬ 
cognised institution. 

(2) A reputed dancer with proficiency 
tn performing Art. 

Desirable: 

(D Knowledge of theory and history 
of Indian Dance. 

(2) Acquaintance with other styles of 
dances. 

(3) Ability to organise dance shows, 
ballets etc. 

(4) Teaching experience and bility 
fo teach theojy of dance. 

Essential and desirable qualifications in 
respect of posts under VI. 
PROFESSOR: 

Essential qualifications: 

(1) A first or second class Shastra- 
charya or Acharya Degree in Shitya/ 
Mimansa or an equivalent quali¬ 
fication in Sanskrit of a recognised 
institution. 

(2) Either a Research Degree of a 
Doctorate standard or published 
work of high merit. 

(3) About ten years’ experience of 
teaching at a university or institu¬ 
tion of reoute- 

(4) Experience of guiding research- 
LECTURER: 

Essentia) qualifications: 

(J) A first or high second class Shastra- 
charya or Acharya Degree in the 
subiect or an equivalent qualification 
of a recognised university. 
Desirable. 

(1) A Doctorate Degree or publisted 
work of an equally high standard. 

(2) Teaching experience of Shastrf/ 
Acharya classes. 

(3) Ability to leach through Sanskrit 
medium. 

Essential and desirable qualifications in 
respect of post under VII. 

LECTURER: 

Essentia! qualifications: 

(1) A first or secor.d class Master's 
Degree in Education with a Mas¬ 
ter's Degree in Arts'Science. 

Desirable: 

(1) A Doctorate Degree or published 
Work of an equally high standard. 

(2) Teaching experience of Degree' 
Post-Graduate classes. 

(3) Ability to teach both through the 
medium of English and Hindi 

(4) Consistently good academic career. 
NOTE: 

(1) Other things being equal preference 
will be given to women candidate 
(for posts in Mahila Mahavidya¬ 
laya).. 

(2) Candidates foT the posts of lecturers 
under I, II, III, IV above will be 
governed by the following pro¬ 
viso: 

“Provided that if a teacher appoin¬ 
ted a lecturer, is not a Ph.D. at the 


v. Faculty of music & fine arts: (Music unit) 

A. 1. Professor Vocal Music. 

2. Reader Instrumental Music-f 

3. Lecturer ^ Dance (Bharat Natyam) 

VI. FACULTY OF ORIENTAL LEARNING* & THEOLOGY: 

A. 1. Professor Sahitya/Mimansa. 

2. Lecturer Veda. 

VII. FACULTVOFEDUCATION: 

1. Lecturer 

(Mahila Mahavidyalaya) 


Essential and desirable qualifications in 
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time of appointment, it would be 
obligatory that he finishes his Ph.D. 
within five years of his appoint¬ 
ment or gives evidence oF equiva¬ 
lent research work. Further, if he 
does not fulfil the above require¬ 
ments within a period of five years 
of his appointment, his increment 
will be stopped tilt such time as he 
fulfils these requirements’*. 

These posts are lor the period of 
Fifth Five Year Plan but likely to con¬ 
tinue. The Benefit of Provident Fund/ 
Pension, Dearness Allowance, House 
Rent Allowance and City Compensatory 
Allowance are admissible according to 
University rules. The retirement age 
of the faculty members is 60 years. The 
appointment will be made on two years 
probation on all permanent posts. 
Higher starting salary within the grade 
is admissible to specially qualified and 
experienced candidates. 

Applications for the posts will be 
entertained on the prescribed form duly 
supported with a Bank Draft or Crossed 
Indian Postal Order for Rs 7.50 in 
favour of the Registrar, Banaras Hindu 
University towards the application fee. 
Application forms alongwith the leaflet 
of information will be supplied free of 
cost by the Registrar (Selection Commi¬ 
ttee Section), Banaras Hindu University 
Varanasi-221005, on receipt of 40 paise 
stamped self-addressed envelope of 23 
cm x 10 cm si/e. 

Candidates from abroad applying 
for faculty positions may apply on plain 
paper but their application should reach 
the University by the last date, mention¬ 
ing all the relevant information such 
as their names, date and place of birth, 
Marital Status, Nationality, State of 
Domicile, Postal and Permanent add¬ 
ress. Father’s Nationality and address, 
Academic and Professional attainment. 
Full details of (a) Publications, (b) Re¬ 
search Projects Undertaken, Languages 
known. Visit to foreign countries and the 
names of at least 2 persons alongwith 
the report of the candidate's professional 
work w'ho should also be requested by 
the candidates to send to the Registrar 
(Selection Committee Section), Regist¬ 
rar’s Office, Banaras Hindu University 
the confidential report concerning the 
candidate. 

Candidates called for interview for 
these posts will be paid actual second 
class Railway fare plus reservation 
charges for sieger and/or actual Bus 
fare from the present residence bothways 
by the shortest route. No other ex¬ 
penses will be paid. Candidature of 
those who are abroad, will be considered 
in absentia, if so considered necessary. 

Application for each post be seDt 
separately alongwith attested copies of 
certificates in support of the qualifica¬ 
tions and experience mentioned in the 
application and be addressed to the 
Registrar (Selection Committee Section). 
Banaras Hindu University. Varanasi- 
221005, India. 

Incomplete application in any res¬ 
pect will not be entertained for considera¬ 
tion. 


Those who are in service should 
apply through proper channel. 

M.O. or Cheque will not be accepted 
towards application fee. 

The last date for receipt of application 
is 2nd April, 1977. 


UNIVERSITY OF BURDWAN 
WEST BENGAL 

Advt. No. 29 

Dated the 2nd March, 1977 

Applications are invited for following 
posts: 

(A) Department of English : 

Reader—One; 

<B) Department of Commerce : 

(i) Professor—One, 

(ii) Reader—One; 

(C) Department of Chemistry : 

Lecturer—One; 

(D) Department of Law : 

(t) Reader—One, 

(ii) Lecturer—One. 

Scales of pay: 

Professor—Rs. 1500-60-1800-100- 
2000-125/2-2500. 

Reader—Rs. 1200-50-1300-60-1900. 
Lecturer—Rs. 700-40-1100-50-1600. 
Posts under A, B (ii) and D are perma¬ 
nent but appointment against one of the 
posts under D will be made immediately. 
Persons appointed will be on probation 
for one year. Posts under Bfi) and C are 
lien bound for the present, but those 
appointed may be made permanent in 
due course if and alter the posts become 
lien-free. 

Qualifications required: 

For A, B, C—(i) Minimum qualifica¬ 
tions as prescribed by U.G.C. 
For D—LL.M. with consistently 
good academic record. 

Additional requirements in the case of 
A and B: 

For Professorship—(i) At least ten 
years’ teaching experience in post¬ 
graduate class; (ii) Competence to plan 
and supervise research project; (iii) 
Publication of sufficient merit. 

For Readership—(i) At least five 
years’ teaching experience in post¬ 
graduate class; (ii) Ability to supervise 
research work; (iii) Publication of suffi¬ 
cient merit. 

Desirable: 

For B(ii)—Post-graduate qualification 
in Management from any recognised 
University or Institute of Management. 

For C—Some teaching experience at 
post-graduate level, a Doctorate Degree 
and research work in any of the fields of 
specialisation required. 

For D(i)--(a) Doctorate Degree in 
Law or published work of an equally 
high( standard, (b) First or High Second 
Class B-f- Master’s Degree in Law or 
an equivalent Degree of a foreign Uni¬ 
versity, (c) Production of research papers 
of distinction or reputation as a teacher 
in Law Courses or experience of research 
guidance. 

For D(ii)—(a) First or High Second 
Class (B+) Master’s Degree in Law or 


an equivalent Degree of a foreign Uni¬ 
versity, (b) production of research papers 
of distinction or reputation as an effi¬ 
cient teacher in Law Courses or exper- 
perience of research guidance. 
Specialisation required : 

For A—Comparative Literature. 

For B(i)—Any branch of the subject. 

For B(ii)—Organisation Behaviour/ 
Industrial Psychology/Labour & Indus¬ 
trial Relations / Man-power Planning & 
Management of Human Resources/ 
Labour Laws/Labour Economics. 

For C—Theoretical Chemistry/ 
X-Ray Crystallography and structure 
determination/spcctroscopy/Solid state 
Chemistry. 

Six copies of application in plain 
paper giving full bio-data, percentage of 
marks obtained in each examination 
passed and supported by attested copies 
of mark-sheets and certificates along with 
a fee of Rs. 5/- (payable at University 
Cash Counter or by Crossed l.P.O. 
drawn in favour of Finance Officer of 
the University) must reach the Office 
of the Registrar not later than 26.3.77. 

A. K. Banerji 
REGISTRAR 

LUCKNOW UNIVERSITY 
Advertisement No. 5/1977 

Applications are invited for the 
following posts sanctioned under Uni¬ 
versity Grants Commission Special 
Assistance Programme; 

1. x TWO READERS IN BIOCHE¬ 

MISTRY in the 

grade of Rs. 1200-50-1300-60-1900 
Qualifications Essential: 

1. (a) A doctorate in the subject of 
study concerned or a published work of 
a high standard in that subject; and 

(b) Consistently good academic re¬ 
cord (that is to say the overall record of 
all assessments throughout the academic 
career of a candidate) with first or high 
second class (that is to say. with an 
aggregate of more than 54% marks) 
Master’s Degree in the subject conserned 
or equivalent degree of a foreign Uni¬ 
versity in such subject. 

Where the Selection Committee is of 
the opinion that the research work of a 
candidate as evidenced either by his thesis 
or by his published work is of a very 
high standard, it may relax any of the 
qualifications specified in sub-clause 
(b) of clause 1. 

2. Experience of teaching honours- 
post-graduate classes for not less than 
five years and published research work of 
high standard in the subject. 

Preferential: Experience of teaching 
post-graduate classes and guiding 
research. 

2. TWO LECTURERS IN BIO¬ 
CHEMISTRY in the grade of 
Rs. 700-40-1100-50-1600 

Qualifications Essential: 

(a) A doctorate in the subject of 
study concerned or a published work of a 
very high standard in that subjects; and 
(Contd. on Page 150) 
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SHQeEMATl NATH IB Ai OAMODAR 
THACKERSEY WOMEN S UNIVERSITY 
BOMBAY 

Applications are invited on prescribed 
forms available from the University office 
on payment of Rb 5/ (by money order 
or in cash) for the following posts to be 
filled m at the Leelabai Thackersey College 
of Nursing Bombay bo as to reach the 
undersigned not later than April 6 1977 


c Candidates should be registered under 
Maharashtra Nurses Act 1966 or at 
least be eligible for registration 
Clinical Instructor 
a Bachelor s Degree in Nuremg 
b. One year s experience of teaching in 
a school or college of Nursing or 
two years experience in a Hospital or 
Community Health Nursing 


(d) Higher starting salary may 
be considered in exceptional 


(e) Besides proficiency in 
English person with working 
knowledge of Hindi/Marathi 
will be preferred 

(Smt) K H Bhansali 
REGISTRAR 


Sr No 

Particulars of post 

Medium of 
each mg 

No of posts 

1 

Lecturer in Nursing 
(one temporary 6 one 
permanent) 

English 

" r wo 

2 

Sister Tutors 

. 

Four 

1 

Clmirol Instrurtor 


One 

4 

Demonstrator (Temporary) 

'* 

One 


QUALIFICATIONS 

Lecturer 

( ) A Doctor b decree or publ shed 
jvork of an equally high standard 
and 

Oi 

AM Phil degre< or a recognised 
degree Leyond Ui Masters level 
or published work indicating the 
capacity of 3 randidate for inde 
pendent research work 

(n Consistently good academic 
record with first or high second 
class (B+) at Master s deqree in 
Nursing Education or Community 
Health Nursing or Obstetrics or 
equivalent degree of a foreign 
Unrvers ty 

A person with 5 years teaching 
experience will be preferred 

Note With reference to (i^ above the 
University may recru t a person 
with lower qualifications only m 
case a person with the prescribed 
qualificat one is not available or 
16 not considered suitable provid 
ed that such person will have to 
acquire the prescribed qusllfica 
tion within five years from the 
date of his appointment 

Sister Tutor 

a Bachelor a Degree in Nuremg 

b Two years experience of teaching in 
• school or a college of Nursing 
Experience of Nursing in a Hospital 
or in a Public Health practice will be 
an additional qualification 


c Cand date should he n g tered under 
Mahe dsh a Nurses Act 1 °v5 or at 
lr>as be cl giblo for ne Reg s ation 

Demonstrator 

A First or Second Class Bachelor s 

Degree in any of the Sc ence subje 1 * 

vii Physics Cnemislry or Biology 

Salary Scales 

(i Lecturer Rs 400 40-720 EB 40 
BOO SO 950+admissible allowances 
(Total initial emoluments about Rs 
870/) 

(il) Sister Tutor ft* 360 15 470 20 
560+admissible allowances (Total 
initial emoluments about Rs 780/ ) 

(ml Clinical Instructor Rs 250 15 
400 + admi 
ssible allow 
ances (Total 
initial emolu 
ments about 
Rs 640/ ) 

(nr) Demonstrator 

Note (a) Only suitable candidates will 
be called for interview 

(b) Other things being equal 
preference will be given to 
candidates from scheduled 
castes/ scheduled tribes/ 
backward class commum 
ties 

(c) Conditions of service and 
leave rules will be as laid 
down under the statutes 
from time to time 


INDIAN INSTITUTE OF 
TECHNOLOGY 
KHARAGPUR 

ADVFRTISEMENT NO R 7/77 

Applications are invited for appoint 
mem to vaiious academic positions in 
the following departments of the Indian 
Institute of Technology Kharagpur 
(West Bengal) 

Posts and Scale of Pa* 

1 PROf-FSSOR Rs 1*00 60 1S0O 

100 2000 12 * 2 2100 / 
p'u*- DA at admis 
sible rales 

2 ASSISTANT PRO! ESSOR 

Rs <200 *0 nooo 60 1900 plus 
D A at id^issio e rates 

IICTIRER Rs 700 40 1100 50 
1600 Pins DA at admissible 
rates 


Abe 

1 PROFESSOR Preferably below 50 

year* 

2 ASSISTANT PROFESSOR Prefer 

ably between 30 and 41 vears 

3 LECTURER Preferably between 

25 and 38 years 

Qualif cations 

1 PROFESSOR 

Essential Fust class Master’s Degree 
or Second class Master’s Degree with 
Doctorate Degiee in appropriate field 
With a minimum of 10 years’ experience 
in teaching at post graduate lerel in an 
institution of University standard and 
research or development work, haum? 
specialised knowledge in one or more 
specified fields 

Desirable (a) Research publications in 
reputed journals (b) Experience in gui 
ding research (c) Ability to organise and 
develop laboratories in the specialised 
fields 

2 ASSISTANT PROFESSOR 

Essential First class Master’s Degree or 
Second class Master s Degree w tb 
Doctorate Degree in appropriate field 
with a minimum of 5 years' experience m 
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teaching and/or research m an institu¬ 
tion of University standard, having 
specialised knowledge in one or more 
specified fields 

Desirable (a) Publications in reputed 
journals (b) Experience of carrying 
out independent research (c) Corpo¬ 
rate membership of a recognised profes¬ 
sional institution 

3 LECTlRER 

Essential First class Master s Degree 
or Second clast Master’s Degree with 
Doctorate Degree in the appropriate 
branch of studv with specialisation in 
one or more specified subjects with re 
search or industrial experience of not 
less than 2 years 

Vfi. Relaxation of qualifications pre¬ 
scribed for the posts may be 
made by the appointing authority 
in case of posts for the depart¬ 
ment of Naval Architecture. 

1 DEPARTMENT OF CHEMICAL 
ENGINEERING 

PROFESSOR* 

Field of specialisation 

(a) Chemical Engineering (Science 

(b) Petroleum Refining Engineering 
and Petrochemicals. 

n DEPARTMENT OF NAVAL 
ARCHITECTURE 

PROFESSOR* ASSISTANT 
PROFESSOR* LECTURER* 

Field of specialisation 

One or more specified areas i° 
Naval .Architecture and ship 
Building 

III INDUSTRIAL MANAGEMENT 
CENTRE 

PROFESSOR * 

Field of Specialisation 

(a) Labour Management and Pers¬ 
onnel Relation (b) Financial Man¬ 
agement (c) Marketing Management 
(d) Industrial Engineering and Oper¬ 
ations Research 

N B Candidates with Engineer¬ 
ing background will be preferred 

IV DEPARTMENT OF MINING 
ENGINEERING 

ASSISTANT PROFESSOR * 

LECTURER * 

Filed of Specialisation 

Assistant Prefeasor : Mechanical 
Handling 

Lecturer Any branch of Mining 
Engineering 


V DEPARTMENT OF METALL¬ 
URGICAL ENGINEERING 
ASSISTANT PROFESSOR * 


5th April (20th April for 
Abroad), 1977. 


Field of specialisation * 

(a) Non-ferrous Process Metall¬ 
urgy and Corrosion (b) Ferrous 
Process Metallurgy and Furnace 
Technologv/Metallurgical Design 

\I DEPARTMENT OF AGRICULT¬ 
URAL ENGINEERING; 

PROFESSOR (appointment aga 
•nst this Post will be made on tem¬ 
porary basis) 

Field of specialisation Agronomy 

VII DEPARTMENT OF CHEMI-. 
STRY 

ASSISTANT PROFESSOR 

Field of special baiHw Organic 
Chemistry 

VIU DEPARTMENT OF MATHEM¬ 
ATICS 

ASSISTANT PROFESSOR (app- 
ormntment against this post will be 
made on temporary basis) 

Field of specialisation Any branch 
of Mathematics 

DC DEPARTMENT OF AERONA¬ 
UTICAL ENGINEERING 

PROFESSOR! ASSISTANT 
PROFESSOR 

Field af specialisation 

(a) Aerodynamics (b) Aircraft Str¬ 
uctures (c) Aircaft Propulsion (d) 
Aircraft Design 

*N B Tboee who applied for the poets 
marked with (•) lo response to 
advertiaemart No R (18/76 need 
not apply again 

Only capable persons with unif¬ 
ormly good academic career. apt Mute for 
teaching Post-graduate and Under-grad¬ 
uate Classes Research and Develomem 
work need apply 

Adequate provision for reservation 
of posts for SC/ST candidates as per 
Govt orders has been made In c ase 
suitable candidates from these communi¬ 
ties are not available, recruitment will be 
made from general candidates treating 
the post as dereserved 

Application form may be had from 
Ihe Registrar on request along with an 
unstamped self-addressed envelope of 
size 23 Cm x 10 Cm Applietions acc¬ 
ompanied with an application fee (non- 
ref uada Me) of Rs 7 50 (1 87 for SC/ST 
candidates) payble by means of crossed 
Indian Postal Order to Indian Institute of 
Technology, Kharagpur at Kharagpur-2 
Post Office should reach the Registrar, 
ITT, Kharagpur (West Bengal) by the 


JAWAHARLAL NEHRU UNIVERSITY 
AdvL No Are. UI/2/77 

Applications are invited for the post 
of an Associate Professor in the scale of 
pay of Rs 1200-50-1300-60-1900 plus 
usual allowances in the School of En¬ 
vironmental Sciences of the University 

Quabticatfons Essential 

(a) Consistently good academic re¬ 
cord with at least a first or high second 
class Master s degree in Geology or an 
equivalent qualification from an Indian/ 
Foreign University (b) A Doctorate 
degree m Geology or published work of 
a high order and (c) About five years’ 
experience of teaching and/or research 

Desirable: (i) Interest and experience 
in Geochemistry as evidenced by pub¬ 
lications, (it) Competency and/or interest 
in some other allied areas, such as. En¬ 
vironmental Geology and (ut) Willing¬ 
ness to participate in inler-disciplinary 
teaching and research programmes in¬ 
volving Geology, Geochemistry, Bio¬ 
chemistry and Ecology 

Relaxation in any of the qualifications 
may be made in favour of persons of 
eminence or of high academic or profes¬ 
sional distinction It mil also be open 
to the University lo consider the name* 
of suitable candidates who may not have 
apphed 

The selected candidate will be 
expected to participate in the teaching 
and research programmes in the concern¬ 
ed disciplines in other Schools of the 
University as well as in the programme 
offered m his own school 

Benefits of C P Fond-cum-Graluity/ 
G P Fund-cum-Pension-cum-Gratuity 
arc available as per University rules 

Persons already inemployment should 
route their applications through proper 
channel 

Second class (mail) rail fare (both 
ways) will be paid to candidates invited 
to appear for interview from outstation 
by the shortest route subject to the 
production of rail receipt 

Applications on the prescribed 
form, obtainable free of cost from the 
University by sending a self-addressed 
and stamped envelope of 23cm x 10 cm 
size to the Co-ordinator (Academic 
Affairs), JawaharlaJ Nehru University, 
New Mehrauli Road, New Delhi 110057, 
should reach btm latest by 31st March, 
1977. 
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INDIAN INSTITUTE OF 
TECHNOLOGY KANPUR 
ITT POST OFFICE 
KANPUR-208016 

Advatisencnt No 8/77 
Applications are invited for 10 (ten) 
posts of Professors, Assistant Professors 
and Lecturers m Ibe Department ot 
Chemical Engineering The Department 
is seeking individuals with ability and 
aptitutde for teaching research and 
development in the following areas 

1 Simulation optimization and 
control in Chemical Processes. 

2 Process Engineering, Industrial 
Chemical process development, 
design and scale up. Special 
interest in natural products 
petroleum processing petroche¬ 
micals engineering polymer 
science, separation processes 
reaction engineering, chemical 
thermodynamics and transport 
processes 

3 Food Engineering Biochemical 
and Biomedical Engineering. 

4 Energetics, environmental pollu 
lion and control 

1 Professor Scale of Pay Rs 1500- 
60-1800-100-2000-125/2 2500 

Qualifications 

Doctorate degree with an excellent 
academic record with at lea&t 8 years of 
professional experience of good quality 
outside the work for the degree 
OR 

M Tech Degree with excellent aca¬ 
demic record and 15 years industrial ex* 
penence with brilliant record, outside 
the work for the degree 

The candidates must have demons 
trated ability in teaching guiding and 
carrying out independent research as 
evidenced by significant contributions 
by way of publications of good quality 
in journals of repute of developmental 
project of equivalent merit 

2 Assistant Professor : 

Scale of Pay Rs 1200*50-1300. 
604900 

Qualifications : 

Doctorate degree with excellent aca 
demic record wit at least three years of 
professional ex penence 
OR 

M Tech degree with excellent aca 
demic record with atteast three years of 
mdustnal experience 

The candidates must have demons- 
U’ated ability id teaching, and indepen¬ 
dent research work as evidenced by 
adequate number of research publica¬ 
tions of good quality in journals of 
rc P u te or developmental project work 

3 Lecturers 

Scale of pay : Rs 700-40-1100-50- 
1600 


Doctorate degree with excellent aca¬ 
demic record 

OR 

M Tech degree with excellent aca 
demic record and atteast three years of 
teaching, research/Industrial experience 
The candidate must have abihty for 
good teaching and independent research, 
evidenced by adequate publications or 
developmental work 

The Department of Chemical Engl 
neering has an energetic and young 
faculty, and active postgraduate prog¬ 
ramme The department is actively in 
volved in sponsored research and deve 
lopment projects funded by Govern 
mental agencies and Industry There 
are well equipped laboratories m the 
department including pilot plant fact 
lilies The Institute also has a Biosystems 
Laboratory There is a well established 
computer Centre having IBM 7044, IBM 
1401, IBM 1800, PDP 1 and TDC—316 
computers and a group of experienced 
programmers In addition the following 
Central facilities are available 

Liquid nitrogen and liquid helium 
ants, NMR, EPR, Mass Spectrometer, 
ray Plant UV and 1R spectrometers, 
Glass blowing shop crystal growth 
faplity, central instrumentation labora 
tory, precision machine shop, electron 
microscope, besides a large workshop 
for the fabrication of specialised research 
apparatus The Institute has a well 
stacked library with more than i 00,000 
volumes and 1,300 periodicals 

The Institute has inter disciplinary 
programmes in the areas of Industrial 
and Management Engineering, Material 
Science, Computer Science, Nuclear 
Engineering etc. Candidates may be con 
sidered for joint appointments with the 
inter-disciplmary programmes 

Excellent residential housing, when 
available, is provided on Campus The 
Campus facilities include a primary and 
a higher secondary schools, a health 
centre and a shopping centre Besides 
there is a modern swimming pool 

In the category of Lecturer, one post 
will be reserved for SC/ST candidates. 
In the event of non-availability of SC/ST 
candidates the reserved post would be 
treated as dereserved 

Post are permanent and carry retire¬ 
ment benefits in the shape of CPF 
Scheme or CPF cum-Gratuity Scheme or 
GPF cum Pension cum Gratuity 
Scheme as may be opted according to 
rules 

The age of retirement is 60 years 
During the first >ear the appointment 
will be on probation Besides, pay, 
posts carry allowances as per the Institute 
rules, which al present correspond to 
those admissible to the Central Govern¬ 
ment employees stationed at Kanpur 
Higher initial pay a admissible to excep¬ 
tionally qualified and deserving candi¬ 
dates Candidates called for interview 


will be paid second class railway fare 
from the place of duty to Kanpur 
and back by the shortest route 

Applications from within India must 
be made on prescribed form obtainable 
free of charge from the Registrai of the 
Institute by sending a self addressed 
unstamped envelope of 25 cm x 10 cm 
size Applications should be <iccom 
panied by a postal cider for Rs 7 50 
(Rs 1 87 for Scheduled Castes Tribes 
candidates) 

Applicants from abroad may apply 
on plain paper enclosing i complete 
bio data and names of three referees 
from whom reference letters may be 
obtained 

Applications should reach the 
Registrar, Indian Institute of Technology 
BIT Post Office Kanpur 208016 U P 
(India) on or before 8th April, 1977 

INDIAN INSTITUTE OF 
TECHNOLOGY KANPUR 
Advertisement No 6/77 

Applications are invited for the 
following positions m Advanced Centre 
for Materials Science of the Institute 
This Centre has been set up by the 
Govt of India »o undertake frontier 
type research and development on mate¬ 
rials of national importance As part of 
it certain basic facilities for preparation 
and characterisation of different types of 
materials are being set up The centre 
will also provide consultancy services to 
industry and conduct short-term courses 
Some inter-institutional activities in the 
above areas will also be fostered 

I SCIENTIFIC OFFICER ‘B7 
RESEARCH ENGINEER «B’ 4 posts 
Pay scale Ra 1100-50-1600 
Qualifications . Doctorate degree in 

Materials Science or 
related areas 
OR 

M Tech (or equiva¬ 
lent) degree with at- 
least 5 years of pract¬ 
ical experience in a 
public or private 
undertaking with a 
record of meaningful 
development/ project 
activity In exceptio¬ 
nally meritorious 
cases, the Selection 
Committee may relex 
required number of 
years of experience. 

II SCIENTIFIC OFFICER *A’/RESE- 

ARCH ENGINEER ‘A’ 6 posts 

Pay scale : 700-40-1100-50 1300 
QuliflcBtfoB M Tech degree 

OR 

B Tech (or equiva 
lent) degree with at 
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least 3 years of pra¬ 
ctical experience id a 
public or private 
undertaking with a 
record of personal 
accomplishments in 
developmental pro 
jeer actiwly Inexce 
ptiomllv me ilonous 
cases the Se’eciion 
C omnutiee nav relax 
the required number 
ot vejrs ol experience 

The areas of specialization foi posts I 
and II should anv ol th following 

(i) Electronic Magnetic Materials 

(u) Composite Mitenals 
(in) Novel Building Material 
(iv) Crystal Growth 

(v) High pressure 

(\ii Flectron Microscopy 
(vn) Mechnical properties ol materials 

The selected candidates will be nqui 
red to participate in the planning and 
installation of various facili its at the 
Centre as also some R & D projects 
assigned to them 

m SENIOR TECHNICAL 
ASSISTANT 3 posts 

Scale of pay Rs 550 25 750 EB 
30-900 

Qualifications M Sc degree in 
Physics or Chemistry 
plus two vears expe 
rtence 

OR 

B Sc /Diploma in 
engineering plus eight 
years experience in 
a research la bora 
tory 

IV TECHNICAL ASSISTANT 6 posts 
Scale of pay Rs 425-15 500-EB-15 

560-20-700 

Qualifications B Sc /Diploma in cngi 
neenng plus four yean 
experience in a research 
laboratory 

Applicants for HI & IV should have 
experience in maintenance of one or 
more of the following laboratories — 

(>) Electron Microscope 
(u) Scanning Electron Microscope 
(hi) X-ray 

(iv) Materials Testing 

(v) Electronic Instrumentation 

V LABORATORY ATTENDANT 

4 posts 

Scale of pay Rs 2KM-226-EB-4 
250-EB-5 290 


Qualifications 8th Class plus 5 years 
experience in resea¬ 
rch laboratoiy The 
posts are temporary 
and appointments 
will be made for a 
period of two years 
on a contract basis 

Fo r categories of posts mentioned at 
I and II ihiee oosts are reserved for SC, 
ST tandidates 

For categorv ol po^is mentioned at 

III one post is reserved foi SC/ST 
candidate 

For categories ol posts mentioned at 

IV it V two po ts are reserved for SC 
ST candidates 

Besides pay posts carry allowances 
according to Institute rules which at 
present correspond to those admissible 
to Central Government employees sta 
iioned at Kanpur Candidates called for 
interview wi'l be paid second class rail 
way tare from tht place of duty to 
Kanpur and back by the shortest route 
All applicants from Govt Quasi Govt 
organizations public undertakings 
should forward their applications 
through proper channel 

Applications for Scientific Officer 
B’ Research Engineer B Scientific 
Officer A Research Engineer A 
Senior Technical Assistant & Technical 
Assistant should be made on the pres 
cnbed forms obtainable free of charge 
from the Registrar of the Institute by 
sending a self addressed unstamped 
envelope of 25 cm x 10 cm size 
Applications should be accompanied by 
a postal order for Rs 7 50 (Rs 1 87 
for SC/ST candidates) For the post of 
Laboratory Attendant application should 
be made on plain paper, stating—Quafr 
ficatiooa experience pay and present 
scale of post now held and other parti¬ 
culars and accompanied by an postal order 
for Rupee 1/ (0 25 paise for SC/ST 
candidates) in the name of the Registrar, 
Indian Institote of Technology, Kanpur 
should reach the Registrar, Indian 
Institute of Technology Kanpur-208016 
on or before 31st March, 1977 


ALIGARH MUSLIM UNIVERSITY 
Advertisement No 37 76 77 

Applications on the prescribed 
form, are invited for the following 
posts sanctioned under the Fifth Five 
Year Flan Scheme 

Scale of Pay 

Professors—Rs } 500-60-1800 100-2000- 
125/2-2500 plus allowances 

Readers— R s 1200-50-1300-60-1900 

Nos allowances 


SI No Name of post Spedabmtloo 


1 Professor of 

Law 

2 Professor of 
Zoology 

1 Prolessor ol 
Botdny 

Qualifications 


Constitutional 

Law 

Parasitology 


Plant Physio¬ 
logy & Cyio- 
genetic? 


(a) A first ir d high second class 
Mast-i s Dcj, et in the subject concu 
ned of an Indian University oi dn equi 
valent foreign qual (nation (b) A 
research degree of a doctorate st indard 
or published woikofdhigh standard 
ind fc) Arleist 10 yedre tvpencnce of 
teaching Postgraduate classes and guid 
in* icsearch 

4 Readers in Botany (0 &. (u) 

(3 posts) Microbio 

logy Algo 
logy Phy 
siology 
PLtmdo 
logv and 
(ill) Bios 

IdllStlCS 

Ecology 

y Readers in Political— (i) Inter 

Science (2 posts) * national 

Grgamaa 
Man and 
(ii) Pohtica 
Behaviour 1 


(a) A first or high second class 
Master s Degree in the subject concer¬ 
ned of an Indian University or an equi¬ 
valent foreign qualification, (b) A Rene 
arch Degree of a doctorate standard or 
published work of a high standard, and 
(c) Axleast five vears experience of 
teaching Postgraduate classes and some 
experience of guiding research 

Prescribed application forms and 
instructions may be had from the 
Deputy Registrar (Executive) either 
personally or by sending a self addressed 
envelope of 23 x 10 cm Last date for 
receipt of applications is 2nd April. 
1977 Incomplete applications and 
those received late may not be conside¬ 
red 


Higher initial start may be given to 
candidates possessing exceptional quali¬ 
fications and experience Candidates 
interviewed may be paid contribution 
towards their T A equal to one single 
second class railway fare only 


REGISTRAR 
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BERHAMPUR UNIVERSITY 
Bhanja Bihar; Berhampur-7; Gao jam. 
No. lI14/Admn/77 dt. 21. 2.77 

Advertisement 

Applications are invited for the follo¬ 
wing teaching posts for the postgraduate 
departments of this University. 


evidenced by successful supervi¬ 
sion of doctoral research. 

(vi) be a teacher for ten years out of 
which at least seven years should 
have been spent in regular 
teaching in Post-Graduate/ 
Honours classes. 


SI. No, 

Subject 

Name of the 

post 

No of 

vacancies 

Field of 
specialization 

1 . 

Chemistry 

Reader 

One 

— 

2. 

Zoology 

Reader 

One 

Entomology or 
Fisheries 

3. 

Physics 

Reader 

One 

Preferably in 

Nuclear Physics 

4. 

Mathematics 

Reader 

One 

— 

5. 

History 

Lecturer 

One 

Preferably iu 
Medieval Indian 
History 

6. 

Political Science 

Reader 

One 

— 

7. 

Economics 

Professor 

One 

Regional Economics 
& Planning 

8. 

Commerce 

Professor 

One 

Preferably in Busi¬ 
ness Administration 


—do— 

Reader 

One 

— 

9. 

English 

Reader 

One 

— 


—do— 

Lecturer 

One 

— 


Scales of pay READER 


Professor: Rs. 1500-60-1800-100- 
2000-125/2-2500/- 

Reader : Rs. 1200-50-1300-60- 

1900/- 

Leclurer : Rs. 700-40-1100-50- 
1600/- 

A1I posts carry usual allowances 
admissible under the rules in force in 
the university from time to time. 

Qualification & experience 

PROFESSOR 

(i) The Professor shall be a scholar 
of eminence 

(ii) possess good academic record 
with a First or High Second class 
Master’s degree in the subject 

Oil) have a Doctorale degree or 
published work of equivalent 
standard; 

(iv) have independent published 
research work of high standard 
in addition to the published work 
as in (iii) above; and 

(v) be engaged in active research and 
have experience in guiding resea¬ 
rch for a considerable period as 


(i) The Reader shall have a good 
academic record with a First or 
High Second Class Master’s 
degree in the subject. 

(ii) A Doctorate degree; 

(iii) Independent published research 
work (in addition to the publis¬ 
hed work mentioned in (ii) above. 

(iv) teaching and research experienc 6 
for eight years out of which at 
least five years should have been 
spent in regular teaching in Post- 
Graduate/Honours classes. 
Capacity to guide research shall 
be regarded as an additional 
qualification. 

LECTURER 

(i) A Doctor's degree or published 
work of an equally high standard 

(ii) consistently good academic record 

with First or High Second class 
(B+or 55%) Master’s degree in 
a relevant subject or an equiva¬ 
lent degree of a foreign university, 
and 

(iii) teaching experience will be 
considered as additional qualifi¬ 
cation. 


Provided that if the Selection Com¬ 
mittee is of the view that the research 
woik of a candidate as evident either 
from his thesis or from his published 
work is of very high standard, it may 
relax any of the qualifications prescribed 
in (ii) above. 

Provided further that if a candidate 
possessing a doctorate degree or equiv¬ 
alent published work is not available or 
is not considered suitable, a person 
possessing a consistently good academic 
record (due wejghtage being given to 
M. Phil or equivalent degree or research 
work of quality) may be appointed on 
the condition that he will have to obtain 
a Doctor’s degree or give evidence of 
published work of equivalent high 
standard within five years of his appo¬ 
intment, failing which he will not be 
able to earn future increments until he 
fulfils these requirements. 

Seven copies of the prescribed appli¬ 
cation forms will be supplied to the 
candidates from the office of the under¬ 
signed on payment of Rs. 10/-in person 
or by bank draft drawn on the State 
Bank of India in favour of the Regist¬ 
rar, Berhampur University, Bhanja 
Bihar, Berhampur-7 Ganjam along with 
a self-addressed envelope measuring 
22X10 cms. affixed with postage stamps 
worth of Rs. 0.85. 

The applications duly filled in along 
with attested true copy of certificates, 
testimonials and publications, etc should 
reach the undersigned on or before 
8. 4. 77. Applications received after 
the due date will not be entertained. 

Candidates who are in service should 
apply through proper channel. 

Persons in Government service sele¬ 
cted for appointment shall be allowed 
leave salary and pension contribution 
for one year only if they wish to retain 
their lien under Government. 

The prescribed period of experience 
for the post of Professor and Reader 
will be calculated up to the last date 
fixed for the receipt of application. 

Candidates will be required to appear 
before the selection committee at their 
own expenses. Selected candidates will 
be required to join the post within one 
month from the date of issue of the 
appointment order. 

The University reserves the right 
to fill up or not to fill up the posts ad¬ 
vertised and/or to call only selected 
candidates for interview. 

Sd f- 

R.C. Rajgnro 
REGISTRAR 


163 




SHREEMATI NATHIBAI 
DAMODAR THACKERSEY 
WOMEN’S UNTVLRSTTY 

Applications are invited on presen- 
bed forms available from the University 
Office od payment of Rs 5/- (bv Money 
order or in cash) for the following posts 
to be filled in at the P V O T College 
of Educationfor Women, Bombay so 
as to reach the undersigned not later 
than April 5 1977 


QUALIFICATIONS POST I & 2 

(0 A consistently good academic re¬ 
cord with hrst or high second 
class (B+) at Master’s degree in 
Education or Psychology or an 
equivalent degree of a foreign 
University, and 

(u) A M Phil, degree or a recogn¬ 
ised degree beyond the Master s 
level or published work indica¬ 
ting the capacity of a candidate 
for independent research work 

Note With reference to («) above, the 
University may recruit a person 
with a lower qualifications only 
in case a person with the prescri¬ 
bed qualifications ts not available 
or is not considered suitable, 
provided that such person will 
have to acquire the prescribed 
qualifications within five years 
from the date of his appointment 

ADDITIONAL QUALIFICATIONS 

Post No. 1 

(a) Proficiency in English 

Post No 2 

(a) In order of priority 

(i) M A with History or Geography 
(it) M Sc with Geography 

(ui) M A with Hindi or an equivalent 
degree/diploma 

(b) Persons having experience of tea¬ 
ching the method specified and 
having guided students for at- 
least 3 years at a College of 
Education will be preferred 


PREFERABLE QUALIFICATIONS 

FOR POST 1 : 

(a) Diploma in vocational Guidance of 
Government of Maharashtra or 
equivalent and some experience of 
guidance work or experience of 
work related to employment 

(b) AH things being equal lady Candida 
tes will be preferred 


SALARY SCALES 

Lecturer Ri 400-40 720 EB-40 
800 50-950+adm 
issible allowances 

(Total initial emoluments about 

Rs 870/ pm) 

Note 

(a) Only suitable candidates will be called 
for interview 

(b) Other things being equal preference 
will be given to candidates from 
scheduled castes/scheduled tribes/ 
backward class communities 

(c) Salary scales are likely to be revised 
according to University Grants 
Commission's norms. 

(d) Conditions of service and leave 
rules will be as laid down under the 
statutes from tune to time 

(e) Job specifications will be available 
with the application forms 

(f) Higher starting salary may be con 
sidered in exceptional cases 

(Smt)K- H Bhansab 
REGISTRAR 


KUMAUN UNIVERSITY, NAINITAL 
Advertisement No 4769 
Dated 28 Feb, 1977 

Applications are invited for one 
post of PROFESSOR in Education for 
Almora Constituent College, of the 


University m the pay scale of Rb 1500- 
60-1800-100 2000-125/2-2500 with usual 
dearness allowance as sanctioned from 
tune to time by the State Government 

Qualifications 

Essential (a) A doctorate degree m 
the subject of study 
concerned or a publish¬ 
ed work of a lugh stan 
dard jo that subject 
and 

(b) Consistently good acad 
emic record (that is to 
say, that overall record 
of all assessments throu¬ 
ghout the academic 
career of a candidate) 
with first or huh second 
class (that is to say, 
with an aggregaie of 
more than 54 percent 
marks) masters degree 
in subject concei ned or 
equivalent Degree of a 
foreign university in 
such subject 

VV here the Selection Comm flee in 
of opinion that (he research work of a 
candidate as evidenced either b> his 
thesis or bv his published work is of a 
very high standard, u miv relax any of 
the qualifications speciticd in sub cliusc 
(b) above 

Experience—Experience of leach i op 
post cnduite closes for 
10 years and of conducting 
and guiding research work 
fora, considerable period 

Preferential—High academic disunc 
tions 

Post is temporarv but likely to be 
made permanent Benefits of Proudent 
Fund available as admissible under the 
rules on confirmation Application on 
the prescribed form available on request 
accompanied by a self addressed 
envelope of the size 28 x 13 cm having 
postal stamps of Rs 2 85 from the 
Registrar, Kumauo University (free of 
cost) be submitted by MARCH 31, 
1977 Applications of the candidates 
already in service must be sent through 
proper channel 

Sd/ 

D N Agrawcf 
REGISTRAR 


Sr No 

Particu/a s of posts 


Medium of 
teaching 

No of posts 

1 

Lecturer in Guidance &. 
Counselling 


Marathi 

1 

2 

Lecturer in Education 

t 

Gujarati 

1 
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A list of Doctoral Theses Accepted by Indian Universities 


SOCIAL SCIENCES 

Psychology 

J. Thirumaladmr, M.J. Kasthuri. Pattern of behaviour 
under stress, in man and animals and some aspects of drug 
dependence . University of Poona. 

Anthropology 

1. Shrivastava, Shashi Naresh. A comparative study of 
the Mahars and Mangas of Maharashtra. University of 
Poona. 

2. Veera Raghava Rao, Devalraju. Koitda Doras : A study 
in social-cultural change. Andhra University. 

Sociology 

J. Gupta, Mangilal. Ujjain zile kegrameen janjivanpar 
samajik adhiniyamon ka prayas. Vikram University. 

2. Mudiraj. G. N. Rajaram. Village studies in India : A 
critical appraisal. University of Poona. 

3. Panikkar, A. Narayan Gandhidev. Factory labour : A 
study in commitment. University of Poona. 

4. Parmar, Durga. Shramjivi mehalayen aur sarakaleen 
pari varik sangaihan. Vikram University. 

Political Science 

1. Basu, Asit Kumar. Problems of rural self government in 
West Bengal. University of Calcutta. 

2. Chattopadyay, Saral Kumar. Social and political 
ideas of some representative . thinkers of Bengal in the era 
of the Swadesi movement, 1905-1911. University of 
Calcutta. 

3. Fadia, B. L. Nature and role of pressure groups in 
Indian politics : A critical study. Bhopal University. 

4 Gauba, Om Prakash. The conept of social justice with 
special reference lo the Indian constitution. University of 
Delhi. 

5. Rawal, Narender PrakasJi. Manu and Kautilya ke sand- 
arbh mein prachin bharaiiya rajniti darshan mein manlrimand- 
aliya pranali. Indore University. 

6. Sarma, Konduri Sreerama Narasimha. The administra¬ 
tion of benefits under the employees* state insurance scheme 
University of Delhi. 

Economics 

1. Bhanage, Bhalchandra Shankar. Regulation and econo¬ 
mics of the electricity supply Industry in Maharashtra: The 
study of a public utility. University of Poona. 

2. Chourasia, Bhagwan Das. Madhya Pradesh ke Sagar 
sambhag mein paan udyog. University of Saugar. 

3. Jain, Navinchandra Sbikharchandra. Regional economic 
planning in a sugar factory area. University of Poona. 

4. Mishra, Girish. Agrarian problems of a permanently 
settled disrtict of Bihar, Champaran 1857-1947 : A case study. 
University of Delhi. 

Lai. Rewa sambhag mein sahkari vipnan : 
onahdol zile ke vishesh sandarbh mein. Awadhesb Praiap Singh 
[ University. 

**'r y ertna » Naod Kishore. Jawaharlal NehrFs concept of 
socialistic economy and its impact on Indian economic planning- 
Awadheah Pratap Singh University. 


Law 

1. Ram Singh. Matrimonial Jaw in Nepal. University of 
Delhi. 

Education 

1. DekhtwaJa, Pramila Bhupendra. Teacher morale in 
secondary schools of Gujarat. Maharaja Sayajirao University 
of Baroda. 

2. Gayatonde, Nary an Vjshvambhar. The problems of 
social education in India with special reference to Maharashtra, 
Gujarat, Rajasthan, Madhya Pradesh and Mysore (Karnatak). 
University of Ho on a. 

3. Gupta, Pniva Das. An exploratory study into the factors 
affecting teacher efficiency and their implications for teacher 
training programme at the primary level. University of Delhi. 

4. Prabhjot Kaur. A career pattern study of higher second - 
dary girls of Delhi with reference to a career planning pro¬ 
gramme for them. University of Delhi. 

5. Tikmani, Saman Choithram. A critical evaluation of 
administration of elementary teacher's education in Gujarat. 
Maharaja Sayajirao University of BaTOda. 

Commerce 

1. Poddar, Iswari Prasad. Labour welfare in a developing 
economy. University of Burdwan. 

2. Ratnam, Chagami Satya Venkata. A study of some 
aspeets of the human factor in Visakhapatnam. Andhra 
University. 

3. Satyanarayana, Yalamati. Management planning and 
control systems in state transport undertakings. University of 
Poona. 

HUMANITIES 

Philosophy 

. L Chakravarti, Sibapads. Analysis and pihlosophy. 
Rabindra Bharali University. 

2. Deshpande, Sharad chandra Sakharam. A critical exam¬ 
ination of Gaudapadas philosophy in Mandukya Karikas. 
University of Poona. 

3. Saharia, Anuradba. The problems of perception with 
special reference to Ayer, Austin and Ryle. University of 
Delhi. 

4. Sandu, Gursham Singh. A critique of the social philo¬ 
sophy of Bertrand Russall. Punjabi University. 

Linguistics 

1. Babu, B. A. Prabbakar, A phonological study of 
English spoken by Teiugu speakers in Andhra Pradesh. Osma- 
nia University. 

2. Pankbuankhatiya, P.R. A synchronic comparative study 
of modern Thai and modern Lanna : A study in contrast. 
University of Poona. 

Literature 

English 

1. Chakrabarti. Amulyakumar Writings of Jawaharlal 
Nehru : A literary estimate. University of Calcutta. 

2. Pal, Santosh Kumar. Poetic drama in the early ninetee¬ 
nth century : Major romantics. University of Calcutta. 


165 




Sanskrit 

1. Apte, Usha Mukund. The sacrament of marriage: A 
review of the material from vedic period to dharmasastras. 
University of Poona. 

2. Mukhopadhyay, Bimlakaota. Dhvanitattva samiksha. 
D. Litt. University of Burdwan. 

3. Sjomao, Norman Ernest. A study of memory. Univer¬ 
sity of Poona. 

4. Tiwari. Anant Sharan. Madhva and the veda: A study 
of Dvaita interpretation of vedic myth. University of Poona. 
Hindi 

1. Athavle. Raghunath Purushottam. Adhunik Hindi 
Krishna Kavya. University of Poona. 

2. Ayodhya Pd. Singh. Bundeli bhasha ke shabd samara- 
thya. Awadhesh Pratap Singh University. 

3. Chandreshwar Pd. Singh. Adhunik Hindi gadya ke 
teen shailikar Acharya Sheopujan Sahsy, Raja Radhika 
Raman Pd. Singh. Shri Ram Briksh Benipuri. University of 
Bihar. 

4. Chopra, Interjeet. Hindi kahani par astitvavad ka 
prabhav, 1950-1970. University of Delhi. 

5. Dwivedi, Yogandra Nath. Chhayavad purva Hindi 
kavya mein yugbodh (samsamayeekta), 1850-1920. University 
of Bihar. 

6. Ganesh Prasad. Hindi shodh: Dishayen, praveriiyan 
evam uplabdhiyan. University of Bihar. 

7. Goswami, K. M. Sant kavya mein nari. Gujarat Uni¬ 
versity. 

8. Gupta, Asha. Maithilisharan Gupta ke kavya ke sans- 
kritik adhar. Osmania University. 

9. Kachhwaha, Shyama Ladhu&ingh, Rajasthan ke shringa- 
rik lokgeet. Maharaja Sayajirao University of Baroda. 

10. Kapoor, Chandra Prabha. Khari Boli ke aitihasik 
Mahakavya. University of Delhi. 

11. Ponkshe, Vinayak Ganesh. Marathi santon ke Hindi 
Bharudgeet Ek anushilan. University of Poona. 


12. Shanna, O. P. Hindi gadya sabitya mein alunypr 
yojana. D. Litt. University of Jaimnu. 

13. Taadon, Santa. Prasad kee chhand yojana University 
of Delhi. 

14. Verma, Kanbaiya Lai. Bundeli lok sahitya Ek anush- 
eelan. *Awadhesh Pratap Singh University. 

Urdu 

1. Haidry, Shabbir Ahmad. Life and works of Afzal 
Sarkhush. University of Bihar. 

Bengali 

1. Gupta, Kshetta GopaJ. Bankira k Chandcr Upanyasa- 
silpariti. Rabindra Bharati UniversiLy. 

2. Kamilya. Mihir kumar. Narahari Chakravarti Jiyani-o- 
rachaQavali. University of Burdwan. 

Tamil 

1. Arunanchnlam, K. P. A critical study of the differences 
in the commentaries of tolkappiyam with special reference to 
Akatthinai lyal and Puratthinai JyaL University of Madras. 
Kannada 

1. Kutkami, Aravind Krishn&rao. Anandakanda: A bio¬ 
graphical critical study of poet Anandakanda. Karnatak Uni¬ 
versity. 

TeJugu 

1. Padmanabha Rao, R. A. A critical study of works of 
Kandukuri Rudrakavi. Sri Venkateswara University. 

2. Sriramamurti, U. Modem trends in Telugu novel. Sri 
Venkateswara University. 

Geography 

1. Srivaslava, Bina. The rural-urban fringe of Delhi: 
Structural and functional patterns. University of Delhi. 

History 

1. Pandey, Rameshwar Prasad. Mahadji Shinde and the 
Poona Durbar: A study in political relationship in Maraiha 
mandal. Indore University. 

2. Roy Burman, Bina. Religion and politics of Tiber : 
1951-1965. Jawaharlal Nebru University. 


Youth Activity in the Universities 


(Contd.from page 140) 

is a latent sense of rivalry between the two. The NSS 
of course mostly loses because its resources are much 
poorer and much more thinly spread out. When it 
comes to doing social service, tie NCC cadets do 
not always give evidence of the same kind of com¬ 
petence and commitment as the NSS boys do. 
Whether the students compare themselves with one 
another or not, members of the community ceatainly 
do so. The situation is not free from ambiguity and 
it is important to give some thought to this aspect of 
the problem. An equally important and related 
problem is the kind of balance that should prevail 
between these two sectors of youth activity. 

One concluding suggestion may be made. Apart 
from youth activities referred to above, there arc a 
number of other problems relating to the young 
people. Quite a few of them are being attended to 
but not in a well organised way. For example, most 
universities have Employment Bureaus. This facility^ 
however is not available even to some of the tSfler 
established colleges. After all the nature of the pro¬ 
blem is the same whatever be the scale of the insti¬ 
tution. Then there are cultural activities like song, 
166 


dance, drama, etc. A certain amount of activity 
under these heads does go on but it is neither well 
organised nor properly professionalised. In conse¬ 
quence, standards of performance remain rather un¬ 
satisfactory. Then there are problems like medical 
facilities, counselling, vocational guidance and such 
other matters. In regard to most of these things 
there is a good deal of haphazard activity. There is 
no plan or attempt to coordinate these various acti¬ 
vities which form an important part of student wel¬ 
fare. Even such an important thing as management 
of hostels and eating arrangements are handled on 
an ad-hoc basis. 

What is proposed is that we should develop ex¬ 
pertise in all these various matters and group these 
various activities under the broad heading of student 
services or some other equally expressive name. 
What requires to be emphasised is the fact that at 
their formative stage students need a lot of attention. 
If attention is available in time and in full measure 
things run smoothly. In the event of our not being 
■able to make suitable organisational and financial 
arrangements, social discontent starts building up 
and that does not contribute, it goes without saying, 
to good education.Q 
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A list of select articles culled from Periodicals received in AIU Library during February, 1977. 


EDUCATIONAL PHILOSOPHY 

Du bey, S.C. "Theories and jtouK or education: A third world 
perspeclive. Prospects 6 (3;: 1976 : 349-63. 

Gold win, Robed A. “Future of liberal education". Educa¬ 
tional Record 57 (2); Spring 76 : 111-15. 

Hc^'ei James M. “United Nation* University". Unesco- 
Asiii 8(25; 1976 : 1-6. 

Wager, Willis "Academic significance of the Tice school" 
Ediu mitt nut R, cord 51 (2); Spring 76 : 125-8. 

EDUCATIONAL PSYCHOLOGY 

Gunn. Alex, “Exatnfjilure : The case of the home sick 
Gcordic*'. Times Higher Education Supplement (275): 2R 
Jan. 77:11. 

Kurien. C.T. "Motivation of teachers". AVtr frontiers in 
Eiluetiii'in 6 i4): Oct- Dec 76 : 50-78. 

Maehr. Manin I. •‘Continuing moli\niion : An analyst of a 
scldiv’. c nisidered editedtonal ou'vome \ Ri i/.nr of Edu¬ 
cation ;/ Resennh 46 t3>. Summer 76 : 443-62. 

ShavcKon. Richard J., Iluhner. Judith J., and Stanton, 
Oeoipe C. "Self concept : Validation of construct im^r- 
prenu otw". Re\ tVu vl / durational Research -16 (3); 
Summer 76 : 407-41. 

1 DUt ATJON'AL. SOC IOLOGY 

Barnabas, Manoianm “Innucncev ••caring upon college .stu¬ 
dents uul.iv and diiections in winch these in linen tvs 
operate". Actr Iron tie,"* in 1.ducat ion 6 (4); Oei-Dec 76 : 
1-19. 

Utils or. Henry. -Relevance* mud he seen in a long-term 
persp'.-.'iise". /;»*« t Hother Education Supplement (27.8 1 ; 
IS Feb 77 . IS. 

tituhel. llcibert Ci. “Relictlions on the present state of the 
brain di.iin ;md a siigeested remedy*'. Mitten a 14 (2'; 
Summer 7(> : 209-24. 

Me Naught. C armcl, “WiAaiir-g science students in Austra¬ 
lian Universities". Australian tni\ ».r.wr.i 14(2): Sept 76 : 
123-37. 

Rich, Hurwy I . ‘1 licet of college on political awareness and 

knowledge". Youth and Society 8 (I j: Sept 76 : 67-80. 

FDUCATMJNAI- ADMINISTRATION 

IVahiendori*. Rail'. ‘'Autonomy ■ theory and practice". Times 
Higher Education Supplement {Illy. II Fch 77 ; 5. 

Lewis. Pin-roll R and Dahl, Tor. “Time management in 
higher education admiristration : A case study". Higher 
Education 5(1): Feb 76 . -19-'V>. 

Padmanahhan. CB "Inniwation in educational administra¬ 
tion : Performance budgeting". Education Quarterly 28 (3): 
Oct 76: |-5. 

Paul. Jose and Moorihy. Gayalri. “Humanising education to 
reassert man's versatility". Yojana 20 ( 231; 1-14 Jan 77: 
12-13. 

CURRICULUM 

Mathews, John and Buckingham. Divid. ‘‘Resource based 
learning : A pragmatical approach**. Studies in Higher 
Education 1 (2) : Oct 76 : 159-68. 

TEACHING 

Black, P.J. “Aims, processes and the engineering nr leaching". 
Studies in Higher Education \ (2); Oct 76 : 149 58. 

Robin, Arthur L. ‘Behavioral instruction in (he college 
classroom". Review of Educational Research 46 (3Y, Summer 
76:313-54. 


EVALUATION 

Coombs, Fred S- and Luschen, Gunther. “System performance 
and policy making in West European cduca'ion: Effectiveness 
efficricncy, responsiveness, and lidelilv**. International Review 
or Education 22(2); 1976 : 113-53 ' 

King, Russell. “Assessment in geography : Approaches to 
the formulation of objectives". Studies in Higher lduration 
1 (2j: Oct 76 : 223-32. 

Klug, Brian. "To grade or not to grade : A drammalic discus¬ 
sion in eleven parts’*. Studies in Higher Education 1 (2); 
Oct 70 : 197-207. 

ECONOMICS OF EDUCATION 

Azad. J. L. “Financing institutions of higher education in 
India : The need lor a realistic fee policy". Higher Edu¬ 
cation 5(1): Feb. 76:1-7. 

Dore. R. P. “Human capital theory, the diversity of societies 
and the problem of quality in education". Higher Edu - 
cation 5 (I j ; Feb 76 : 79-102. 

Drench. Stephen P. "Demography, technology, and higher 
education : Toward a formal model of educational adap¬ 
tion". Journo! of Political Economv 83 (3) : June 75: 
535-69. 

PraM.John. "Pooling : Some revised conclusions". Higher 
Education Review R|2) ; Spring 76 : 23-37. 

Sharnia, R. C. “Drop-outs: An exploratory study". Journal 
of Indian Education 2 (3) : Sept. 76 : 45-53. 

PROFESSIONAL EDUCATION 

Huxley. Peter. -Curriculum development or disaster ?’*—a 
course for agriculture". Overseas Universities (23 \ ; Dec 76 : 
17-21. 

ADULT EDUCATION 

John. V. V. “Non-fortnal education : New ways of learning”. 
Sew Frontiers in Eaucation 6 (4) : Oct-Dec 76 : 84-92 

Knox. Alan B. ‘ Emerging dircciions in continuing higher 
education”. \ew Directions far Higher Education (14) ; 
Summer 76 : 67-82. 

Me Ginn. Noel F. "Adult higher education for social 
change". AVir Directions for Higher Education (J4) ; 
Summer 76 : 83-105. 

Mondale. Walter F. “Next Slep : Lifelong learning". Change 
.8 (9) Oct 76 : 42-5. 

Naik, J. P. "Some perspectives on non-formal education". 
Indian Journal of Adult Education 37 (10) : Oct 76 : 2-9. 

COMPARATIVE EDUCATION AND COUNTRY STUDIES 

Be\an. C W. L. and Maxwell, Ian. ‘‘Some thoughts on 
chances in Rrilish univprsilies and universities a^sy.toted 
with the Intcr-Univcrsitv Council from the eaily sixties to 
the early eighties’*. Orrr.wcis Universities (23) : Dec 76 : 
3-9. 

Burn. Barbara B. “Access to higher Education in the Federal 
Republic of Germany and the United Stares", International 
Review of Education 22 (2) : 1976 : 193-201. 
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On Examinations : 

The Management, of Examinations : 

Deals with various aspects of management o( examinations, namely, mechanical 
aids computer in examinations, anatomy of malpractices and unfaii means and coping 
with them, grades v*. marks and certain other practical aspects of couduci and manage¬ 
ment of examinations. Paperback .. Rs. 35.00 

Hardbound... Rs. 40.00 


Question Hank Book Scries 


Each title contain* 5000 io N000 questions items of all categories, selection type 
(constant alternative. multiple choice, multiple facet rearrangement, m.-tching and supply 
type simple question/complction question, shor* answer question, long answer and 
problem solving question!. Price provisional 


01 Mathematics 
0. Physio 
0? Chemistry 
04 Zoology 
05 Botany 
Oh History 
07 Geography 
08 psychology 
09 Economics 
10 Commerce 

Monograph on Grading for Universities 

contains experiences ol'very many grading workshops coducted by the \ I.U 
at various uDiversities 

Monograph on Question Banking for Universities 

brings *o Isglu the experiences of organising Question Banking VN orkshoi's by 
the A l.l' 

Towards Bciur Question- them Write-s' Cookbook) 

deals with selection type items and *iipply type questions wiili scientifn. iheon 
behind their construction. illustrative examples in all the maior disciplines at 
the lirst degree level. 

Monograph on Internal Assessment 
Monograph on Practical Examinations > 

Monograph oi. 'Icsi hem Analysis J 

V/i/r -Discount up to 40‘ .j admissible on hulk orders 


Rs. 50.00 
Rs. *5.00 
Rs. 40.00 
Rs. 25.00 
Rs. \) 00 
Rs. 1 s.00 
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Rs. 25 00 
Ks. 25.00 
Rs 25 00 
Rs. 5.00 
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ti\ • Humanities 
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Vol. 4 - Humanities 


In Press 
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